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Editorial Principles

Welcome to the Macronix International Co., Ltd. riieafter “Macronix) Corporate
Social Responsibility (CSR) Report. The purposehaf CSR report is to provide the
general public and all Macronix stakeholders adpathderstanding of our concerns and
actions in 2014 with regard to sustainability amdial responsibility. The report also
shows our other commitments to various CSR maties our performance in these
areas.

Reporting Period

The report discloses Macronix's management guigglithe core topics on CSR,
our corporate commitment, and the results of oufoua CSR initiatives during the
period from January 1, 2014 to December 31, 20h. fEport is issued annually. (The
next publication is scheduled for June 2016). Tiveeee no significant changes during
the reporting period regarding the organizatiorZe,sstructure, ownership, or its supply
chain.

Aspect Boundaries and Scope of the Report:

Macronix's corporate organization is composed @& tompany's headquarters
(including the employee dormitory and activity camt Fab 1, Fab 2, Fab 5, Testing Plant,
and our Taipei office (please refer to Chapterf@all global business locations).

The scope of the report includes the headquartetdréss: No.16, Li-Hsin Road,
Science Park, Hsin-chu, Taiwan, R.O.C.), Fab 1 restd No.3, Creation Road lIl,
Science Park, Hsin-chu, Taiwan, R.O.C.), Fab 2rgs$d No.16, Li-Hsin Road, Science
Park, Hsin-chu, Taiwan, R.O.C.), Fab 5 (address18loLi-Hsin Road, Science Park,
Hsin-chu, Taiwan, R.O.C.), and Testing Plant (aslstré&l0.8, Creation Road IV, Science
Park, Hsin-chu, Taiwan, R.O.C.).

Reporting and Third Party Verification

The report was written based on version 4.0 ofGhabal Reporting Initiative (GRI
G4.0) and AA 1000 standards, and was verified bthied party verification unit
commissioned by the management representative.aBWeritas Certification (Taiwan)
Co., Ltd. was entrusted with the evaluation of thport. The report was verified to
comply with the requirements of the GRI G4.0 and1ARB0AS: 2008 standards. The
financial information and ESH performance in thépart were presented in common
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international indicators.

Contact information

We sincerely welcome any comments and suggestiboatahe 2014 Macronix
CSR Report.
Contact person: Shao-Fei Wang, Project ManagdreoSafety & Health Center
Address: No.16, Li-Hsin Road, Science Park, Hsin-dmaiwan, R.O.C.
Phone: 886-3-5786688
Email: pubcsr@mxic.com.tw
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1. Messages from Macronix Executives

Message from the Chairman and CEO

In 2014, because Macronix has continuously expanided
product lines and applications, its advanced 1B-ifab plant has
| gradually reached optimal productivity, generatingre revenue for
i Macronix than it did last year and increasing Matxts gross
operating product by 41% compared with the previgaar. This
reveals the company's positive growth in busineggrations.
Particularly, in response to the development of agplications for
Internet of Things and wearable devices, as wethasupcoming of
the big data era, Macronix will continue to advarite existing
technologies and products for improving peopléstyle.

As the global leading provider of non-volatile mesn@nd integrated device, Macronix
provides Mask ROM/ XtraROM® (Read-Only Memory), N®Rash memory and NAND Flash
memory solutions in a variety of specifications aaghacities. Macronix is not only the largest
global manufacturer and supplier of ROM, but itgpstent of NOR Flash memory continues to
increase. Throughout 2014, over 1.9 billion NORsRlanemory units have been shipped,
increasing Macronix's global market share in NO&sRlto the second largest in the world. The
superior quality and increased customer demandudomewly launched SLC NAND Flash and
NAND-based MCP (Multi-Chip Package) products, thpseducts are widely used across the
global market.

According to IDC statistics, Taiwan's wearable devimarket is growing rapidly, with a
capacity that is anticipated to increase to NT$tdiRion by 2018 and an annual compound
growth rate of 78.4%. In response to such a maggigeess opportunity, Macronix has already
developed corresponding strategies for expandiagrtarket and expediting the development of
relevant product solutions. For example, our nevieseof wide-voltage and ultra-low power
NOR Flash products are designed with a Vcc wideéagel (1.7V-3.6V), which reduces power
consumption by more than 60% compared with trag#idNOR Flash. Macronix also actively
researches and develops various types of advanestbrg products, playing a critical role in the
ecological system of Internet of Things (loT).

Macronix has long devoted its effort in the innowaf research and development (R&D) of
non-volatile memory technologies and products, chttey a high level of importance to
protecting its intellectual property (IP) rightsh& company has filed patent applications in
various countries to secure its own key technobgied abundant R&D innovations. In 2014, the



company acquired 436 patents, a growth of 14% cosdpwith the previous year, and ranked
14th place in the top 100 patent applications imv&a. Currently, the company has accumulated
over 5,800 patents, further strengthening its iPtachnology strength and solidifying its leading
status in the global non-volatile memory industry.

As a part of the global market, Macronix upholds tloncept of sustainable management by
complying with the Electronic Industry Citizensh@oalition (EICC) Code of Conduct and
actively promoting energy and water conservatianyall as waste reduction. Moreover, it has
investigated in renewing and maintaining varioysetyof pollution prevention equipment, with
the goal of establishing efficient, green fab pdamt addition, our products have received green
product certificates from internationally recogmzgustomers. We have also invited our partners
to sign the Supplier Social Responsibility and Bass Ethics Agreement, in an effort to jointly
promote CSR practices and contribute to protedtiegenvironment.

Macronix has always been very committed to corgosaicial responsibility, particularly in
training technical talent and promoting educationthe sciences, with the company adopting
these platforms into our corporate culture. Mactoestablished the Macronix Education
Foundation in 2001 and has sponsored the Macrowiklgd Silicon Awardss and Macronix
Science Awardss for 14 years. These competition® ladtracted the participation of nearly
20,000 teachers and students over the years artd ted awarding of more than NT$90 million
in scholarships. This devotion has inspired stuglgnTaiwan to explore the sciences and develop
their potential for innovation. The commitment betMacronix Education Foundation has also
been extended internationally in recent years. Donst were made to the International
Organization of Chinese Physicists and Astronor{e3PA) to establish the Outstanding Young
Researcher Award (Macronix Prize), with the ainpodmoting high-tech research development
by outstanding Chinese talent.

Dedicated to promoting CSR, Macronix was the fasmiconductor firm in the Hsinchu
Science and Industrial Park to receive the SA 8@@@porate Responsibility Management
Systems certificate. Our CSR reports are compitedraing to Global Reporting Initiative (GRI),
Sustainability Reporting Guidelines Version 3.1 akctountability 1000 Assurance Standard
(AA1000) and have obtained A+ rating in the thiHy verification, rendering it a CSR report
that has passed double international verificattandards.

Macronix strictly adheres to a high standard ofpooate governance practice, endeavors to
protect shareholders' and stakeholders' rightsfaies managerial disciplines and duties of our
board of directors, references other countries'aaded system, and adopts numerous
forward-looking practices in accordance with Tailgdaws and regulations. To understand our
stakeholders' expectations and needs, Macronixatte with relevant stakeholders during our
daily business activities and sets up communicatimannels on the company's website, where
people could ask questions and express their a@niBersonnel are designated to process and
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deliver the communicated issues to various accbimtanits that will respond to these issues.
This year, the Taiwan Stock Exchange placed Magramithe top 5 companies that received
outstanding performance in the first corporate goaece evaluation. This validates Macronix's
efforts in implementing corporate governance, emjaiag the importance of shareholder equity,
maintaining operational transparency, and its dsmelperformance in risk management and
information disclosure.

To pursue corporate sustainability, we activelyfifubur CSR through tangible action.
Following prolonged periods of business expansino the market, our three major product lines
(loT/wearable devices, wireless communication, antbmobile/industrial products) will be the
primary driver of the company's future operatiogedwth. We will continue to focus on our
primary business activities, and research and dpvehlue-added, green products to mitigate
environmental impact. Macronix will uphold its boess philosophy of honesty, ensure an honest
disclosure, co-exist and prosper together with siakeholders, and devote to enriching human
lives, thereby becoming the benchmark of a sudtéenaompany.

Macronix Chairman & CEO
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Message from the President

As a leading provider of non-volatile memory, Maaro
adheres to our corporate values: innovation, guaiticiency,
and team workto strive tdeliver high-quality, innovative and
performance driven products to our customers withlidvclass
R&D and manufacturing capabilityn addition to innovating
products and ensuring the continual growth of it®im
businesses, Macronix anticipates becoming the headh
company in green technology.

Regarding environmental protection, safety, andlthea
: systems, we will incorporate all of our working @owments
into system management, actively promote energy vaatgr conservation, as well as waste
reduction, and invest in renewing and maintainirayious types of pollution prevention
equipment. Our efforts have honored us with mudtiglovernment awards for corporate
environmental protection and energy conservation,addition to obtaining Green Partner
certification.

In 2014, Macronix has invested over NT$170 million environmental protection. Our
major significant outcomes included establishing #mergy baseline for energy-consuming
process equipment and a whole system for our I24#@ab(Fab 5)to increase energy efficiency.
In 2013, our Fab 5 was ranked first place in thergy conservation and carbon reduction project
by Hsinchu Science Park. In 2014, Macronix was gaced with “Excellence in Energy
Conservation” and “Excellence for Promoting EneEgucation” awards from the Ministry of
Economic Affairs for our significant achievement @nvironmental protection and energy
conservation efforts.

Besides mitigating environmental impact by regulgtour daily business operations, we
also proceeded from the source, incorporating enmient design concepts into our product
designs. Macronix's green products are free frolngea and lead and conform to EU's RoHS
directives and the requirements for substancesepof kigh concern (SVHC). Furthermore, we
prohibit the use of conflict minerals, integrate ghrimary members of a product supply chain to
construct a comprehensive green electronic produpply chain management system, and
implement risk assessment of suppliers (RAS) toarenthat the entire supply chain could jointly
implement green practices. Macronix follows intéior@al trends in environmental protection,
and procures equipment with Eco Labels (implemeribgdthe Environmental Protection
Administration) or Energy Star labels (promotedthg Ministry of Economic Affairs), which



enabled us to be honored as a manufacturer oflercelthat promotes green consumption and
implements green procurement by the EnvironmentakeBtion Administration.

We uphold the belief that employees are fundamentahe Company and are the most
precious asset. Therefore, we attach extreme impogtto employee education and issues such
as health, safety, and sanitation. We continuobislid Macronix into a healthy, happy company
where a wide variety of software and hardware itsesl such as diverse learning maps and
learning environment are established for cultivgitour employees. To care for the physical and
mental health of our employees, we promote a Sp@és Plan that encourages employees to
cultivate the habit of exercises regularly whildéapaing their work and life, thereby cooperating
with the company in creating a perfect vision. 013, Macronix received the Workplace Health
Excellence Award from the Ministry of Health and fflee, and in 2014, Macronix won the first
"Work-Life Balance Award" presented by the MinistifyLabor in recognition of the Company's
performance in care and support for employee femiland the health and safety of its
employees.

CSR has become a crucial sustainable development. tdhe Macronix CSR Report
demonstrates our persistence and determinationdwanging toward a long-term corporate
sustainable management. Macronix will incorpordte ¢toncept of CSR into its management
system, internalize this concept into its corpoatiure and value system, continue to strive to
maximize benefits for its employees, customergneas, and shareholders, and aim to produce a
mutually beneficial outcome for the company, enmiment, and society.

Macronix President

Z Ld
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2. About Macronix

Macronix International Co., Ltd. ("Macronix" heraifter), a global leader in non-volatile
memory (NVM), was founded in 1989 at the HsinchieBSce Park in Taiwan. Since its inception,
Macronix has adhered to high standards of corpagaternance, while actively maintaining
investor relations and advocating CSR. Macronix baen awarded Corporate Governance
System Evaluation Certification for companies tdhg@ablicly and over the counter, and was the
first semiconductor manufacturer at the Hsinchiesoe Park to receive the SA8000 Corporate
Responsibility Management Systems certificate.

As a leading provider of non-volatile memory withrcown brand name and professional
technology, we strive to maintain our competitiige while continuing to increase production
capacity. Macronix has been able to successfullld hup long-term and mutually beneficial
strategic partnership with world-class firms atitdble to the high-quality of our products and
services that we have been committed to delivering.

Focused on research and development (R&D) of ptsdand proprietary technologies,
Macronix invests over 10% of its revenues in R&[@legear. Macronix has accumulated 5,716
patents worldwide as of the end of 2014. Accordmstatistics by the Patent Board of the U.S. in
2011, Macronix's technology strength ranked Nonbrag Taiwan-based semiconductor firms
and No. 18 worldwide, enabling Macronix to recetlre Contribution Award at the 2011 R.O.C.
National Invention and Creation Awards.

Macronix spun off its logic products unit and edisdted subsidiaries so that the company's
operations could better focus on delivering optedizperformance. Since then, the subsidiaries
and Macronix have cooperated in the R&D of mobietfprm solutions, showing that the firm
and its subsidiaries have the capability to operatependently and collaborate on a large scale
when required.

Looking ahead, Macronix will continue to inv@stR&D, staying ahead of the competition,
while continuing with product innovation and enhiagcits technology, quality, and services in
order to increase its competitiveness and profitgbiWwe will do our utmost to deliver
sustainable growth for Macronix while also enhagciaiwan's competitiveness worldwide.
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MISSION STATEMENT
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Macronix is and will continue to be a leading provider of
innovative customer/application driven system solutions and
non-volatile memory requiring state-of-the-art technology, the
highest quality and trustworthy service.

EFRENTE
Chairman & CEQ

If?, 3 L - B :I i - ' 5
% AL ;tt 4 (g o 201107128 QL%%\& A

A glance at Macronix

Highlight

. One and only TW-based non-volatile memory providéh own brand ang

global competitiveness

. Devoted to long term investments in R&D and prdjrig technologies
. First R&D center approved by the Ministry of Ecorioffairs
. Owns complete intellectual property portfolio andshcapability to provide

integrated total solutions

)

11%

Established December 1989
Publicly listed March 1995
2014 revenues NT$22.41 billion
No. of General 4,553

employees employees

(persons)| Management| 677

(manager
and above)
FAB 1(6”) ~35K
Fab capacity FAB 2(8") ~48K
FAB 5(12")~20K
ROM market share No. 1 worldwide

NOR Flash market share,  No. 3 worldwide (No. 2 wawitte for Serial NOR

Flash)
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Organization Chart

Shareholders Meeting

Board of Directors

Audit Committee ——  Auditing Office

Compensation
Committee

Chairman & CEQ
|

Conglomerate
Marketing Office
President Office
I
Foundry Business Group Microelectronics and
(FBG) Memaory Solution Group
. Intellectual Property
— FABI — I.E. Div. Office
——  Technical Service Div. — Biz Planning Supply Div. L Subsidiary Service Div.
Busi Planning Di Technology o s it OFf
—— Business Planning Div. Development Center — Overseas Suppo ce
— Sales Div. — Emerging Central Lab. - Legal Office
— Marketing Div. —  MMSG Sales Center | Finance Center
Operation Center || Administration Service
Center
Product Design and Professional
Engineering Center | Development Center
Information Technology | [ Quality Engineering
Center Center
Product Engineering Material Management
Center Center
— Emerging System Lab. L— Safety & Health Center
——  Marketing Center

*Note: Please refer to the Company's annual rdpoiffiliated corporate organizations
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Macronix CSR Milestones

Time

Achievement

2000

+ Held the first Macronix Golden Silicon Awagls Semiconductor Design &
Application Competition

2001

- Established the Macronix Education Foundation

2002

- Macronix Education Foundation held the first "MX8cience Awards"

2004

+ Received the "2004 Distinguished Enterprise ofrgn€onservation Awafg
from the Bureau of Energy, Ministry of Economic &iffs

+ First firm in Hsinchu Science and Industrial Paskcomplete comprehens
inspection and verification on greenhouse gas

+ Established Macronix Science Awardss Association

2005

+ Received ISO 14001:2004 Environmental Managemgated Certificatio
from British Standards Institute

* Macronix's Fab2 won the Republic of China Corporate Environmg
Protection Award for four consecutive years.

2006

+ Received green product certification from inteio@l brands includir]
SONY, CANON, and LG for compliance with RoHS re@mrents

2007

Received the IECQ QC 080000 Hazardous Substarmee$sy Managemd
System Certification
* Received the "Outstamg Award of Greenhouse Gases Emissions Redu
from Bureau of Industrial Development, MinistryBonomic Affairs
Awarded 1SO 14064-1"Certificate of Greenhouse Gases Emis
Verification" by the British Standards Institute
* Credited with "CG6002Corporate Goverance Certification” by Taiy
Corporate Goverance Association

2008

First semiconductor manufacture the Hsinchu Science Park to rec
SA8000 Corporate Responsibility Management Systeersfication
Donated NT$300 million to Natiohdsing Hua University to build MXI
Building (Learning Resource Center)
+ Donated CNY 5 million to help victims of Sichuaaréhquake
Helped push upstream and downstream supply claitmgys to impleme
Electronic Industry Citizenship Coalition Code ajri@luct
+ Certified with new OHSAS 18001: 2007 certificativom SGS
« Certified with Taiwan Occupational Safety and Health Managemeste§|
(TOSHMS) Certification
* Recognized of "2007 Green Procuement Outstandinaréirby Enviroment
Protection Administration

2009

+ Awarded of National Industrial Saftey & Health Awlar
« First semiconductor firm to receive Authorized Econc Operatorfrom thg
Directorate General of Customs

+ Donated NT$100 million to aid victims of Typhoon kdéot in Taiwan

+ Received the fifth annual Global Views Monthly Mage CSR Award for if]
outstanding performance in Corporate Social Respibihg

2010

+ Received the sixth annual Global Views Monthly Mzaige CSR Award to

honor (Five Star rating)

+ Received the 2010 CommonWealth Magazine Corp@t#iteenship Award
Donated an additional NT$100 million for the MXBuilding at Nationg

Tsing Hua University

- Received the Employment Creation Contribution Alvlom the Executiy
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Time Achievement

Yuan

 Donated NT$30 million to Japan Earthquake RelfédrEs
+ Received the Employment Creation Contribution Alviom the Executiy
Yuan
Honored as one of the Top 100 Taiwan Brands byid#tin of Economi
Affairs, ROC
2011 | + Once again received CommonWealth Magazine Corp&@#izenship Award
Honored with 2011 National Invention and Creatiowafd, Contributio
Award
+ Received CG6006 Corporate Governance EvaluatiotifiCation
Received Employee Assistance Plan OutstandingnBssi Award from th
Council of Labor Affairs, Executive Yuan

+ Received the eighth annual Global Views Monthlyg¥iae CSR Award

20121, once again received CommonWealth Magazine Comp&#izenship Award

- Official opening of the new Learning Resource CeateNationalTsing Hu
University— the Macronix Building

+ Macronix Education Foundation was awarded by theidtty of Education (¢
Outstanding Educational Foundation

2013

+ Received the first "Workife Balance Award" presented by the Ministry
Labor in recognition of the company's performantecare and fport fo

2014 | employee families and the health and safety d@ntployees

« Macronix's Fab 5 plant received the 2014 Award atdllence in Energ
Conservation from the Ministry of Economic AffaiRQC

2.1 Products and Services

Macronix, a leading integrated device manufactunethe Non-\olatile Memory
(NVM) market, provides a full range of NOR FlashAND Flash, and ROM products.
With its world-class R&D and manufacturing capdigjliMacronix continues to deliver
high-quality, innovative and performance driven duats to its customers in the
consumer, communication, computing, automotive,wogting and other segment
markets.

Macronix is capable of providing a comprehensiveelip of densities for Serial
Flash products, from 512Kbit to 1Gbit. We also haviaiature NOR Flash products that
can adequately fulfill the demand for lightweightdaminiature portable electronic
products. We also provide KGD (Known Good Die) pratd to meet the needs of SIP
(System In Package) solutions.

In Read-Only Memory, we have begun mass-producifatb nm XtraRON
products.
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Product Type

Key products

Non-Volatile Memory IC

Read-Only Memory (Mask ROM; XtraRGW

NOR Flash Memory (NOR Flash)

NAND Flash

Memory (NAND Flash)

Wafer Foundry Service

Sub-micron logic process/ Pressurized CMOS and
BCD process

Embedded ROM/ Flash/ MTP/ OTP process

Applications

Product Type

Key products

Applications and Fundion

Non-Volatile
Memory IC

Mask ROM/ XtraROM

Video game cartridges, electron
dictionaries, printers, person
entertainment devices, electronic to
etc.

NOR Flash Memory

Mobile phones, set-top boxes, perso
computers, digital cameras, MH

players, CD-ROM drives, printers, hard

drives, network devices, tablet P(
wireless communication device
(Bluetooth, WLAN), arcade games.

NAND Flash Memory

Mobile phones, set-top boxes, TV
digital cameras, MP3 players, printe,
hard drives, network devices, tab
PCs, wireless communication devig
(Bluetooth, WLAN), arcade games.

Wafer Foundry
Service

Sub-micron logic process
Pressurized CMOS and
BCD process

/Pressurized CMOS manufacturi
power management and LED / LC
driver IC services.

ic
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yS,

nal
P3

CS,
BS

,S,
s,
et
es

ng
D

Embedded ROM/ Flash/
MTP/ OTP

Processing

Provide integrated embedds
ROM/Flash/MTP/OTP to strateg
clients.

pd
c
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Key Markets

Macronix is export-oriented, with Japan as our datgmarket. Japan is a prolific
manufacturer of gaming systems and consumer etectravorldwide; therefore it has
strong and consistent demand for high quality I@gonents.

Product Sales and Market Share Unit: NT$ 1,000
Product 2014 -

Sales turnover Sales ratio

Serial NOR Flash Memory 13,994,850 62.44%

Read-only Memory (ROM) 5,697,690 25.42%

Wafer Foundry Services (FBG) 2,649,409 11.82%

Others 72,264 0.32%

Total 22,414,213 100.00%

2014 Sales Breakdown by Products

FBG Other
12% 0%

ROM
25%

Flzsh
53%

H[lash mROM FGG ™ Other

MaskROM/XtraROM, one of Macronix' main products, has long beendlobal
market share leader. According to 2014 OTP ROM gjloarket share statistics, we are
ranked number one in the global ROM market share.

1.Macronix

Read-only Memory :
(with over 50% market|  2.0OKI Semiconductor

share
) 3. Others
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Macronix' Serial NOR Flash has been a popular eheith our clients, and has
accelerated our global market share in NOR Flashlymts to third place worldwide,
with our Serial NOR Flash being ranked second éwitiorld.

2014 NOR Flash Market Share

1.Winbond
Serial NOR Flash 2. M_acroni).<
(29.8% market share)| 3. Gigadevice
4. Micron

5. Spansion (Cypress)

1.Spansion (Cypress)

NOR Flash 2.Micron
(18.8% market share)|  3.Macronix
4.Winbond
5.Gigadevice

SourceiHS, March 2015
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2.2 Global Business Locations

Macronix office: Europe * Sales representative but no Macronix office

Belgium, (.3.ermany,UK*, France*, Italy*
= LW Macronix office: South Korea

Macronix office: Japan

Macronix office:“&hi_: m = Headquarters, Fab 2

Taipei office, Investor

Limited. . .
Relations Office

Macronix International Co.,
Macronix (Hong Kong) Co.,
Ltd.
Limited. Suzhou Office

=
\‘1 Macronix (Hong Kong) Co.,

Limited. Shenzhen Office

Macronix office: Singapore
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2.3 A Glance at Financial Performance
Macronix's 2014 total annual operating revenue Wa$22.414 billion, an increase

of 0.9% compared with 2013, while the net lossraftex was NT$6.483 billion, and
loss-per share was NT$1.84. The average grosst pnafigin was 12%, end-of-period
cash equivalent was NT$7.636 billion, and debtqoly ratio was 49%. The annual
capacity utilization rate was approximately 91.4%.

Economic performance in 2011-2014

Unit: NT$1,000

2011 2012 2013 2014
Operating income 27,843,673 23,888,847 22,204,420 22,414,213
Operating costs and 24,059,978 28,484,910 28,560,749 28,737,045
expenses
Net operating profit 3,783,695 (4,596,063) (6,356,329) (6,322,832)
Non-operating 303,197 353,680 338,073 134,819
income and profit
Non-operating 577,926 1,273,039 334,896 281,388
expenses and losses
Pre-tax profit 3,508,966 (5,515,422) (6,353,152) (6,469,401)
Income tax expenses 591,967 (77,011) 5,087 13,523
Current period net 2,916,999 (5,438,411) (6,358,239) (6,482,924)
profit

Note: 2013 and 2014 numbers include consolidateshtges from subsidiaries

R&D investment

Unit: NT$ million

2011 2012 2013 2014
Fixed R&D 3,850 4,547 5,453 6,306
investment
Total revenue 27,843 23,888 22,204 22,414
Percentage 13.83% 19.03% 24.56% 28.13%
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Government subsidies and items in 2014

Unit: NT$

Category

Basis

Amount

R&D

Macronix applied for deduction for investmen
in R&D in 2014 (Statute for Industrial
Innovation)

t Actual tax deduction
applied in 2014 was

NT$O.

Shareholders
investment
deduction

Macronix is applicable for shareholders
investment deduction in 2012 (Statute for
Upgrading Industry)

Actual tax deduction
applied in 2014 was

NT$O.
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2.4 Honors and Recognitions

Received the first "Work-Life Balance Award" presshby the Ministry of Labor
in recognition of the company's performance in canel support for employee
families and the health and safety of its employ2644)

Macronix President, Chih-Yuan Lu, received the elesgtial Science Award (2013)
Macronix Education Foundation received the top hoffom the Ministry of
Education's award for excellent education foundtiache High Distinction Award
(2013)

Received the 13th National Standardization AwadV,aaced contribution award
(2012)

Received Employee Assistance Plan Outstanding BssiAward from the Council
of Labor Affairs, Executive Yuan (2011)

Received National Invention and Creation Award, tdbaotion Award, from
Intellectual Property Office, Ministry of Econonddfairs (2011)

Honored as one of the Top 100 Taiwan Brands by d¢tiyiof Economic Affairs,
ROC (2011)

Received Employment Creation Contribution Awardnirdexecutive Yuan two
consecutive years (2010 & 2011)

Received the 2010 CommonWealth Magazine Corpor#iee@ship Award (2010,
2011 & 2012)

Received Global Views Monthly Magzine CSR AwardeBwplary Award and Top
Award (2009, 2010 & 2012)

Received Third Annual National Labor Safety Awa20@9)

First semiconductor manufacture in the Hsinchu r@&=ePark to receive SA8000
Corporate Responsibility Management Systems Ceatitin (2008)

Received CG6002 Corporate Governance EvaluationtifiCation from the
Corporate Governance Association (CGA) in Taiwa0@)

Received the IECQ QC 080000 Hazardous Substances¥®lanagement System
Certification (2007)
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2.5 External participation

Name Title Action/Contribution
Taiwan Electrical and . Macronix pffers suggestions, promotes
: collective interests of fellow memberg,
Electronic : .
. Member functions as a bridge between the
Manufacturers :
e industry and the government, and
Association .
promotes industry development.
. Macronix contributes to the discussiop,
1. Director decision, and execution of the
2. Convener of association's operations.
safety and . Macronix leads the discussion,
. L health decision, and execution of work related
Allied Association for . )
: committee to occupational safety and health and
Science Park ) ; .
3. Convener of risk management in the science park
public . Macronix promotes public relations far
relations the science park and functions as a
committee communication platform with the
media.
. Macronix offers suggestions, promotes
Chinese National collective interests of fellow members,
L functions as a bridge between the
Association of Indu§try Member industry and the government, and
and Commerce, Taiwan promotes industry and commerce
development.
Friends of Police . Macronix cooperate with police to
. _ Director enhance and promote crime control
Association, Hsinchu and prevention.
- : . Macronix helps ex-prisoners in
Taiwan After-care e
o _ dsfraer;?c')?g rehabilitation return to the workplace
Association, Hsinchu and start new lives.
. Macronix shares its experience from
. winning the National Labor Safety
Ministry of Labor, President of Award.
TOSHMS North North . Macronix promotes cross-industry
consortium consortium education and awareness of labor safety

issues and inspires creativity for

promoting worker safety.
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2.6 Major Indirect Influence on Economy and the Degee of

Influence

2.6.1 Creating Employment Opportunities

Due to the need to expand capacity, Macronielmsed a 12-inch wafer fab in 2010
and continued to hire additional employees in coafen with the government's various
employment promotion programs, creating numerobsgpportunities over the years.
We received the Employment Creation Contributionafsvfrom the Executive Yuan in
2010 and 2011, and Macronix stock was includech@Taiwan Employment Index 99.
Macronix has made significant contributions to tregjob opportunities in Taiwan.

F

AL LRV

3

A Chairman, Miin Wu, (on right) receiving the Emplognt Creation Contribution
Award (2011) from Executive Yuan Premier, Wu, Doil+Y

2.6.2 Raising the Global Status of Taiwan Semicondtor Providers

Macronix allocates more than 10% of revenues teaieh and development each
year. Macronix's high quality products are utilizzdcustomers worldwide, giving rise to
Macronix's leading position as the world's large€tM provider and ranking among the
top-three global NOR Flash manufacturers. The RPaBmard of the United States
conducted a survey on 240 leading semiconductorufaatures worldwide in 2011.
Macronix came ranked No. 18 globally and No. 1 awkn in terms of technology
strength and No. 11 globally in terms of sciencersjth. Macronix has filed 8,232 patent
applications worldwide and acquired 5,716 pategtthb end of 2014.
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2.6.3 One of the Most Representative High-tech Corapies in Taiwan

Macronix is the first world-class advanced memamyvpler in Taiwan to launch our
own brand and develop proprietary technology, asd ane of the few Taiwan-based
integrated circuit device manufacturers capablel®fdesign, fabrication, assembly,
testing, and marketing. Macronix's innovative opiers have enabled the Taiwan’s
high-tech industries to grow out of their OEM besia model. The inception of Macronix
also allowed Taiwan engineers to turn from contraahufacturing to the whole new field
of independent R&D, so that local engineers coeltkive solid training to fully develop
their capability in independent product R&D.

The visionary leadership of Macronix chairman, Mivu, has attracted attention
from the media around the globe. Chairman Wu reckithe Premier Award on
Contemporary Business Leader from Taiwan Businesskly, was elected as a "Top 5
Executive" by Electronic Business Asia and onetbé 25 Industry executives who made
a difference” by Electronic Buyers' News, U.S. Waswon the cover of Forbes, was
granted the Outstanding Contribution Award from Electronics Devices and Materials
Association, and was chosen as one of the "Sta#siaf by Business Week. He was also
honored with the Outstanding Alumni Award by NaabrCheng Kung University, a
Fellow and Outstanding Performance Award in thdd=e¢ Management of Technology
by the Chinese Society for Management of Technolagy the "Professor Shen Wenzen
Memorial Award" for his outstanding contribution tiee integrated circuits and system
design fields, in addition to an “Honorary Doct@'atrom National Tsing Hua University.

Macronix president, Dr. Chih-Yuan Lu, received @@12 IEEE Frederik Philips
Award, which is considered as the Oscar (Academyardv for technical research
engineers. The recognition represented the intematcommunity's affirmation that Dr.
Lu's achievements have resulted from his long-ternotion to technical innovation and
visionary leadership in R&D management. The awdsd aecognized his noteworthy
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contributions to the overall semiconductor indusby Lu was also the first person in the
Greater China region to be honored with the prestgy award. In addition, Dr. Lu

received the National Science and Technology M&dah Taiwan's Executive Yuan, the
Outstanding Research Award from Pan Wen Yuan Fdiomjahe Special Distinguished

Award from the Physical Society of the RepublicGiiina, the Distinguished Alumni

Award from National Taiwan University, and an Hosgr Doctorate from National Chiao
Tung University. He was also elected IEEE Fellownegkican Physical Society Fellow,
Chinese Society for Management of Technology Fellamd ITRI Laureate, and was
honored with the Presidential Science Award in 2CG8 was selected for the
Engineering Sciences Awards by The World Academyagnces (TWAS) in 2014 in

recognition for his outstanding contributions tongmnductor physics and component
technology.

2.6.4 Five Macronix Papers Chosen in 2013 VLSI, thglost in Taiwan

Macronix has maintained an outstanding perfocean VLSI research. Macronix
had about five papers presented on average eaclatytdee IEEE International Electron
Devices Meeting (IEDM). Macronix also had five pepeelected by the Symposium on
VLSI Technology in 2013, the most among Taiwan-dd#ens. In particular, one thesis,
which focused on the research of conducting bridggstive memory (CBRAM), was
selected as the highlight paper by the symposium.
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3. Corporate Social Responsibility

The key electronic components produced by Macrtwaxe enriched human lives.
As a member of the global market, we insist onanable management, and we are
committed to our responsibilities as a corporatieen of the world. We strive to create a
better future by leveraging our advanced technoldgiapabilities to assist our clients in
creating excellent products.

To realize sustainable corporate management, Macroantinues to elevate
shareholder rights and is committed to our dutgea global corporate citizen as we care
for our environment, and conservatively use theinahtresources. We have proactively
pursue all aspects of the Electronic Industry @iighip Coalitiofi Code of Conduct
(EICC®CoC) and contribute to society through scientifiaation and promotion.

We show our commitment to corporate social respmlitgithrough the following efforts:

® Improving environmental safety and risk managemeat, beyond legal standards.

® Structuring an outstanding human resource managesystem and labor policies
with careful planning and execution.

® Meticulously committing to sustainable supply chadanagement, that is fully
compliant with international standards, laws, anstemer requirements, while
prohibiting the use of conflict minerals.

® Promoting science education to cultivate innovatiothe younger generation in
order to expand our contribution to society.
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3.1 Corporate Social Accountability Policy

Macronix's first issue of Corporate Social Accolitty (CSA) Policy was
approved in 2008 by the President of the comparmy amounced on the company's
electronic bulletin board. In particular, the CS@liBy requires Macronix to protect the
labor rights, respect human rights, provide a séfealthy, and amiable working
environment, conservatively use the natural ressjrqromote science education,
encourage innovative research and developmentegirehareholders’ rights, actively
contribute to society, and persist in sustainatd@agement.

The CSR Policy implemented by Macronix comprisesfdtiowing:

1. Fully comply with

domestic labor

regulatory requiremen

8. Proactively pursue
the SA8000 Social

and global human right

2. Prohibit

and labor standards.

Accountability
standard, and thielCC
CoC.

employing of child

labors.

Corporate Social

7. Conform to the

3. Forbid engagig

regulations on Acountability _ _
in or supporting th

Policy

working hours and use of forced or

wages standards.

compulsory labors

6. Esteem our

4. Provide our

employees, and do 5. Respect the freedom of

employees a safe,

not allow ruthless collective bargaining and

. - healthy and amiable
punishment measur association, and do not alls

working environment.

any discrimination on racial

difference, religious belief,

and gender.
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3.2 Corporate Social Accountability Organization

Macronix's President currently serves as a memb#reoBoard of Directors. The
Company's Social Performance Team (SPT) comprise®tesident as the chairperson,
the highest executive of the Safety & Health Ceatethe management representative,
and the representatives of the Company's crosstdegra center or business group as
the committee members. They play a role in encongaghe performance team to
continuously increase its commitment to CSR-reldéesstits, ensure Macronix to comply
with company and customers’ relevant regulationtegrate cross-department resources
for promoting and maintaining the effective operatof CSR, and provide employees
with operational recommendations and consultatiervises to maintain and
continuously improve the Company's operating systemdacronix's CSR Report
Execution Task Force is also based on the Socibifeance Team, gathering relevant
departments since 2012 and encouraging them tatasily compile Macronix's first
CSR Report, and this practice is still implemerttathy.
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CSR Report Execution Task Force Structure

Chairperson
President Office

Vice Chairperson and Management Representative

Top management of Safety & Health Center

[ Workers Representative]7

Executive Secretary

Corporate Occup

ational Safety Di

/ Governance Team\

Auditing Office
Legal Office
Finance Center
Administration Servic

Center

K Marketing Cente /
/Management Task\

Corporate Governance

Internal Audit
Code of Business

Conduct and Ethics

Customer Relations

AN

ESH Team
Safety & Healte
Center

Operation Centi

-

/Employee RelatiorD

Administration Servic

\

and Human Rights
Professional

Development Center

/Social Engagemeb

Team
Corporate
Communication Office

Employee Relations

Center

)

/Management Ta
Risk Management
Energy, Carbon,

Waste Reduction

ESH

)

fl\/lanagement Task\

Recruiting & Staffing
Compensation &

Benefits

Dept.

- /

Management Task
Science Education
Emergency Aid

Cultural Creation

)

Healthy Life

- /
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3.3 Stakeholder Responsibility Management and Issue

Response

Macronix recognizes that it is necessary to engadeng term conversations with
stakeholders to increase our understanding of tmnwnity and thus make proper
decisions and reduce conflicts with society.

Macronix continues to build a robust CSR value eghajistem and work with our
employees and corporate partners to understandeapdnd to stakeholders expectations
toward Macronix's fulfilment of social responsibés, while also serving as a learning
tool for the company to learn more about trendssrand development opportunities.

The engagement of stakeholders will help us tazealur promises into actions that
will bring about a positive contribution to societgd the environment. Although this is a
long term challenge, Macronix is committed to coné making efforts in integrating our
supply chain and cooperating with governance pegieind guidelines to accomplish the
CSR goals.

We also share with the community about our posjtmogress, and challenges that
arise from key issues including the developmengreen products that are harmless to
people and the environment, issues related to tdimhange, and the handling of our
supply chain responsibilities, as we demonstratev hmur company and brand
compositions are promoted to the citizens of thedvo

The Macronix CSR report is comprised of informated statistics that consider
the perspectives and needs of many stakeholdetsding:
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Response to Macronix's Stakeholders

11

11

Category Target Issues of concern Communication method and
frequency
Shareholdersf General 1. Corporate 1. Online investor conferenc
investors shareholders Sustainable held quarterly
Development 2. Shareholders' meeting
Corporate 2. Corporate convened every June
shareholders Governance Periodically participating
3. Economic in roadshows and
performance investment forums
4. Risk Management
5. Product Market Share
6. Information
Disclosure and
Transparency
7. Innovative R&D
Customers Current 1. Customer services | 1. Periodically replying to
customers 2.  Product price and customer audits
quality 2. Conducting customer
Potential 3. Hazardous substance  satisfaction surveys onling
customers management or by questionnaire
4. Customer privacy
5. Ethical Corporate
Management
6. Supply chain
management
Employee Management 1. Compensation/benefjtl. Various open-discussion
Level s meetings held
2. Learning and growth periodically
General 3. Safety and healthy | 2. “Suggestion box”
employees working environment available to answer
4. Balance between employees’ questions
Contract workers work and life 3. Issuing internal magazin
5.  Communication and "Macronix Garden" and
interaction setting up both hard cop}
and electronic bulletin
boards to communicate
information
4, Setting up Employee
Relationship
Management Portal to
maintain good labor
relations
Suppliers Equipment/raw | 1. Supplier managementl. Annual supplier meeting
material suppliers 2.  Price competitiveness  held to convey major
3.  Occupational safety corporate policies and

Construction
contractors

Cleaning/maintern

and health
management
Supplier training and

education

messages
Annual supplier audit
conducted to ensure

supplier quality
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ance service
providers

Waste disposal
service providers

Periodic training courses
provided to suppliers

Local Community 1. Community Dedicated contact
communities | citizens engagement (public windows to communicate
welfare/feedback) with local citizens
Local 2. Pollution prevention Participating in discussion
non-government and treatment on matters of concern to
organizations 3. Corporate operation local residents by
image invitation
Local Donating prizes for major
associations holiday events
Surroundings of employes
dormitory cleaned
periodically to maintain a
good environment
Media Print media 1. Business Periodically holding presg
Performance conferences to make
Traditional 2. Company image public announcements ar
electronic media | 3. Product and service enhance effects of
information interactions with the
Digital media 4. Communication and media
interaction
Newspaper/
business
magazines
Government | Ministry of 1. Regulatory Complying with
Economic Affairs compliance/reply to requirements by
official documents governments of all levels
Ministry of 2. Participation in and abiding by laws and
Finance development of regulations
Securities and public policy(e.g. Maintaining good
Exchange greenhouse gas, interactions with local
Commission climate change, and governmental institutions

Ministry of Labor

Science Park
Bureau. Ministry
of Science and
Technology

EPA/
Environmental
Protection
Bureau

water resources)

Providing constructive

advices to governmental
institutions as reference fa
policy implementation and
legislative establishment
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3.4 Key CSR issues

To fully understand and gather the issues thato&meoncern to both internal and
external stakeholders, Macronix appointed our $adat Health Center, Administration
Service Center, and Professional Development Céntiee in charge of all work related
to CSR. These units conducted interviews with regmeatives from relevant internal
units and high-level executives from the managenesgun to determine the key issues
pertaining to Macronix's sustainable developmerd #re subjects that require open
communications with the various stakeholders. VYerikey CSR issues were compiled
based on the feedback from these units.

Decision making flow of key CSR issues

4 A

Interviews with high-evel executives and
representatives from relevant departments

b

Sorting out key CSR issues

Responsible departments prioritize issues
according to degree of concern by the stakeholders
and the influence on Macronix's sustainability operations

According to the key issues provided by the variaepartments, Macronix
ultimately considers the risk and chances of iganable development, issues that are a
concern to stakeholders, and business opporturigreBiture sustainable development.
Subsequently, the management representatives apdrvgors of the Corporate
Occupational Safety Division prioritized the issb@sed on the degree of concern by the
stakeholders and the influence these issues hawdagnonix's sustainable operations,
thus identifying 17 material issues.

In addition to keeping a transparent and open comcations channel, Macronix
will also call attention to CSR issues that areciauand of major concern to stakeholders.
Based on the urgency and importance of the issakded discussions will take place at
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relevant internal committee meetings. We will dlsplement corresponding action plans
and disclose the results on the company websiteara@ER reports so that stakeholders
and investors concerned about the company's emweptal, social, and operational
performance are aware of Macronix's CSR achievesngmbugh transparent and free

communication.

2014 Macronix's CSR-related issue rankings
High
1. Corporate Governance

3. EHS Management
2. Economic Performance

7. Green Products

4. Occupational Hazard Prevention

8. Customer Service 5. Pollution Prevention

12. Labor Communication
6. Risk Management

13. Energy Conservation

9. Labor Employment Relations
and Carbon Reduction

10. Supply Chain Management

14. Emplovee Learning and Development 11. Innovative R&D

15. Social Engagement

sanLIeJ PASAIA)U] Aq WIDU0D) JO RIS

16. Work-life Balance

17. Ecological Conservation and Education
Low

Low High

Degree of Impact on Company

The key issues identified in this CSR Report camibled into three dimensions,
namely economic sustainability, environmental sostzlity, and social sustainability.
The validity of the management guidelines was assksccording to the aspects and
management guidelines, including policy and gogbeats, corresponding to each
material issue as defined by the members of the R8port Execution Task Force, as
well as the Company's internal and external evelnanechanisms and feedback from
stakeholders. The scope of the aspects discloseithisSnCSR Report includes only
Macronix and excludes its subsidiaries. The boundéwvarious indicators is composed
of indicators selected on the basis of considamafior Macronix as well as its
suppliers/contractors, customers, and citizen®cksy.
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Category of material issues

Economic Sustamability

Environmental Sustamability

Social Sustamability

Corporate Governance
Economic Performance
Risk Managen ent
Customer Services
Supply Cham Managem ent
Tnnovative R&D

EHS Management
Occupational Hazard Prevention
Pollution Prevention
Ecological Conservation and Education
Green Products
Energy Congervation and Carbon Reduction

Labor Employment Relations
Labor Communication
Employee Learning and Developnient
Work-life Balance
Social Engagement

Scope and boundary of issues

Category Boundary | Internal Corresponding aspects and disclosed
Material Iss Materiality indicators
Economic Corporate \% Gereral indicator(G4-41, G4-56,
Governance G4-57, G4-58)
Economic \% Economic performance(G4-EC1,
Performance G4-EC3, G4-EC4)
Market Image(G4-EC5)
Indirect economic impact(G4-EC7,
G4-EC8)
Risk Managemen \% General indicator(G4-14)
Customer Service \ Product and service labeling(G4-PRb)
Supply Chain \% General indicator(G4-12)
Management Procurement practice(G4-EC9)
Innovative R&D \% No corresponding aspects, voluntarily
disclosed issues(CH4.4)
Environment | EHS Management \% Occupational health and
safety(G4-LA5, G4-LA6)
Overall Status(G4-EN31)
Occupational \% Occupational health and
Hazard Preventiof safety(G4-LA5, G4-LA6)
Pollution \% Water(G4-EN8, G4-EN10)
Prevention Emissions(G4-EN21)
Wastewater and wastes(G4-EN22,
G4-EN23)
Ecological Y o
NO-COFfESPONGING-aspects, votuntartly




Conservation and

disclosed issues(CH5.4)

Education
Green Products \% Products and services(G4-EN27)
Energy \% Energy(G4-EN3, G4-ENG6, G4-EN7)
Conservation and Emissions(G4-EN15, G4-EN16,
Carbon Reductior G4-EN17, G4-EN18)
Social Labor \% Labor employment relations(G4-LA1
Employment G4-LA2, G4-LA3)
Relations Non-discrimination(G4-HR3)
Child labor(G4-HR5)
Forced or compulsory labor(G4-HR6
Indigenous rights(G4-HR8)
Labor \% No corresponding aspects, voluntari
Communication disclosed issues(CH6.2)

Employee \% Training and education (G4-LA9,
Learning and G4-LA10, G4-LA11)Employee
Development diversity and equality(G4-LA12)

Work-life Balance \% No corresponding aspects, voluntari
disclosed issues(CH6.4)
Social \% No corresponding aspects, voluntari
Engagement disclosed issues(CH7)

Note: V represents a material issue that is disclosed this CSR Report. Each aspect discloses at least

one indicator, but each indicator is not limited tofull or partial disclosure. Disclosure information is

determined according to the Company's actual feaslb data or information.
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4. Corporate Governance

Macronix govern corporate utilized a high standamdl commit to keep a good
relationship with investors. We also comply witle thrinciples of corporate governance
and establish our Code of Business Conduct andcgthihich is followed by all
employees in Macronix.

Macronix's Philosophy

Be Grounded

Macronix's Corporate Values

Innovation, Quality, Efficiency, Service, Team Work

4.1 Corporate Governance

Six elements of Macronix corporate governance:
Risk management and protection of shareholderaster
Respect for stakeholder interests and social ressipitity
Discipline and open communication from executives
Effective supervision by Audit Committee
Enhancement of Board of Directors' functions

o gk wdE

Increased information transparency

Macronix, after being the world’s first publiclysted Taiwan high-tech company on
the NASDAQ in 1996, took the initiative to adoptvadced management systems from
abroad and boldly instituted pioneering businesxtares, including establishing two
independent director seats in 2003, a step aheathefrequirements by Taiwan
government regulations; forming audit and compeéosatommittees; taking the lead in
changing the director election system to be dorteéedyn by candidate nomination in
2006. In particular, Macronix prohibits employmeiia director's (third-degree) relatives
at Macronix in order for the board to remain indegent in its supervision and that its
operations will not be influenced.
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4.1.1 Board of directors

The Macronix board of directors serves as the tgeming unit of the company.
The chairman is also the CEO, and the board is desgpof 15 industry professionals
and specialized scholars with practical and themebackgrounds in business, law,
finance, accounting, electrical engineering, phgisand material engineering. There are
three independent director seats served by spasiain management, electrical
engineering, and accounting/statistics, who oveesescution of Macronix’s operation
plans based on their professionalism and objegtitot ensure the board’s quality in
decision making. We have a total of 15 directorsymale (93%) and 1 female (7%). All
directors are over 50 years of age.

Furthermore, Macronix started to internally handiatters related to company stock
in 1997 with a dedicated unit to manage sharehalffairs, address shareholder concerns,
and promote a strong relationship with institutiomavestors. Therefore, we arrange
visits to global institutional investors every yeard hold an investor conference every
quarter to maintain transparent communications mshitutional investors worldwide.

Macronix corporate governance highlights

The » \oluntarily established independent director seasd functiona

Board of committees in compliance with Taiwanese governmegulations

Directors | » First company in Taiwan to adopt a full candidatenmation system fo
director appointment and election (2006)

» Lead Taiwan's industry in taking out director lidgli insurance(since
1999)

Prohibits employment of relatives of directors@hdlegree) at Macronix

-

A\

A\

Compensation committee evaluates and approves cmapen for
high-level executives (since 2006)

Prohibits employment of relatives of high-level extves (fourth-degree
Set up operation goals and implementation of PDfpeance evaluation

Manager

Systematize internal controls and self-check opmrairocedures
Implement redundant check systems for audit opTati

Audit results reported periodically to Audit Comtaeg and board @
directors

Internal
controls

YV V V|V V

—
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4.1.2 Compensation Committee

The compensation committee was inaugurated on Augu2005 and officially
established on August 23, 2011 according to reiguist The Macronix compensation
committee is composed of three independent direetod one director, Mr. Su Yan-Kuin,
serves as the chair. Five meetings were held iM.26br details on compensation
committee meetings, please refer to the Macronixnuah report at
http://www.macronix.com

4.1.3 Audit Committee

Macronix employs finance and accounting speciatistserve as Audit Committee
members. Seven meetings were convened in 2014thfée Audit Committee members
are entrusted with auditing annual and semi-anfinahcial statements, appointments,
termination, as well as compensation approval atifeel public accountants and
reviewing matters where directors may have a otndif interest. The committee also
performs the statutory functions and powers of cate controllers.

Audit Committee members

Name Education Past Experience
Professor, Department of Computer Science,
Kao, :\D/Ih'D" Forest Southwest Texas State University
: anagement, : .
Chiang . .| Chair Professor, National Cheng Kung
Oregon State University . .
University
Ph.D., Electrical President, Kun Shan University
Su, Engineering, Honorary Chair Professor, Department of
Yan-Kuin | National Cheng Kung Electrical Engineering, National Cheng Kung
University University

B.A., Accounting
John C. | Statistics,

F. Chen | National Cheng Kung
University

Certified Public Accountant
Chairman and CEO, Qiangiu Investment Ltd.
Chairman, Diwan Capital Ltd.

4.1.4 Internal Audit

In order to strengthen internal audit mechanismacignix established a dedicated
internal audit unit, which is maintained as an peledent department with five full-time
auditors directly reporting to the board. The anditare responsible for reporting audit
operations to the Audit Committee and will alse@att board meetings for reporting.
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Internal audit operations are mainly executed atingrto the audit plan approved
by the board and the unit will periodically revig¢ine self-check operations as part of the
internal control systems conducted by various dwis. The internal audit unit will also
review the quality of the internal control operasoand report the compiled self-check
results to the board.

Macronix's audit director, Hong-Chi Wang was eldctes the 23rd Outstanding
Internal Auditor in 2014 by the Institute of IntefnAuditors for his excellent
professionalism, practical planning, and executbrnternal mechanisms and auditing
tasks, as well as for his active implementationcofporate governance. Such honor
indicates the recognition of Macronix's excellarternal auditing performance.

4.1.5 Executive discipline and avoidance of confiiicinterest

The general manager, senior managers, financiahgess at Macronix shall report
any conflict of interest or any concern for potahtonflict of interest to the Macronix
Audit Committee.

Macronix employees, other than the general manageipr managers, and financial
managers shall disclose any occurring or potenbaflict of interest to their supervisor
or senior manager in writing. Macronix directorsdacorporate controllers shall
immediately notify the chairman of the Audit Comteé of any conflict of interest.

4.1.6 Corporate conduct and ethics code
In accordance with NASDAQ regulations and upon epakr by the board, the

corporate conduct and ethics code was issued fectdrs, controllers, management of
all levels, and all employees. The purpose of thaeds to prevent any misconduct and
encourage the following behavior:

1. Honest and ethical conduct (including ethically diarg actual or obvious
conflicts of interest in personal and professionatters).

2. All Macronix public announcements, reports or doeuts submitted to
securities authorities will be complete, fair, aeta, and timely.

3. All conduct will be compliant with government lawguidelines, and
regulations.

4. Timely reports of any violations of the code bygmers subject to the terms of
the code.

5. All conduct shall comply with the code.
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To ensure that all Macronix employees are fully @vaf the conduct and ethics
code, one hundred percent of all new employeeswedrining and are tested during
their orientation to the company. In addition, cdiance of employee conduct with the
code is included as part of the annual performaexeauations, both personal and
departmental, so that Macronix employees are remiindn a daily basis of the
importance of carrying out the principles of thedoct and ethics code.

4.1.7 Communications channel with stakeholders

We hold various meeting with employees to encoutagemunications and an open
dialogue with management. We have also set up edlSyour Heart" suggestion box
and a report hotline, which the Audit Committee bppointed a special team to oversee.
Macronix also provides a list of contact windowstba company website for any related
party to leave messages or comments regardingugakii@cronix operations.

4.1.8 Information disclosure

The company's Chinese website has an investoriamdasection that discloses
financial and corporate governance information tr@dEnglish website publishes related
company information as well. A special dedicated isaresponsible for the gathering
and publicizing of Macronix information and all Maaix public announcements are
made by a company spokesperson or agents. Also,pneide Macronix CSR
information to the general public, shareholdersd @ustomers in a timely fashion
through mediums including the company website, preteases, and issuance of CSR
reports. In addition, slides and records of Macx@ninvestor conferences can be found
on the company website under "Investor Relationsifitial Information/Quarterly
Report."

42



4.2 Risk Management

Risk Management Policy

® Regulatory compliance: We abide by Taiwan regufsti@nd internationa
standards and act in accordance with social eéimdantegrity principles.
® Asset protection: We are aware of the importances&fmanagement and wil
effectively prevent any crisis to protect corporassets.
® Loss prevention: We foresee the possibility ofesiand keep the risks under
control by using means to avoid or transfer rigkprevent or minimize losses.
® Sustainable development: We have built up compgitiencapabilities to
handle crises and practice through training drilts.addition to pursuing
financial success, we attend to our social andrenmental responsibilities to
ensure Macronix's sustainable development.

4.2.1 Risk Management Organization

In fulfillment of our corporate mission and devatido social responsibility for
long-term sustainability, Macronix established apooate risk management organization
to collectively manage potential risks in varioupemtions that possibly affect or
endanger corporate profitability. The company wilbvide sufficient risk management
information to Macronix's stakeholders, sharehadand other parties of interest.

Macronix has set up a safety and health center harge of organizing risk
management, environmental, safety, and health gvenbviding technical information
relating to risk management; tracking results amgprovements; and submitting the
annual report on risk management, environmentdetysaand health work to the
president for review. We completed the establisimainthe Business Continuity
Management Program (BCP) and engage in crisis neamaxgt drills every year. We
conduct mock drills every year so that we are fylisepared to deal with major
emergencies such as natural disasters, fires, kit®ugower outages and supply
interruption, through a complete management syshkdameover, we request our supply
chain to establish response plans and procedurgmfential operating risks so that they
can ensure continual business operation and netidp possible impact resulting from
negative events. In addition, we invest in formulgtrisk improvement plans every year
to minimize the possible impact resulting from dgfons to our operations. The

43



outstanding performance of our risk managementesystnabled us to promote the
self-audit of our company and receive internatiargatification. We take pride in abiding
by the related laws and regulations to implemesk management mechanisms. We are
not involved in any unfair competition practicesdamti-trust litigations, and have not
been fined for any major violations.

To perfect our existing mechanisms, we have intedrathe principles of the
Plan-Do-Check-Act (PDCA) and launched the Busir@sstinuity Management System
(BCMS) in 2014 to further solidify the integrity @iur business continuity capabilities.
This system allows us to implement business coityirmanagement and thus protect the
interests of employees, shareholders, and customel® event of crises in the global
supply chain or natural disasters and ensuring dfax’s sustainable development.

Risk management, environmental, safety, and healttommittee

President

Safety and health centg

=

Risk management,
environmental, safety,
and health committee

members
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4.2.2 Risk control of subsidiaries

Operation procedures are established to effectivelgage investment decision making

and risks.
Policy Execution
® Supervision procedures for ® Subsidiaries are required to
subsidiaries establish internal control
® Control procedures for procedures

long-term investments °
® Control procedures for
reinvestments
® Control procedures for °
financial operations
between subsidiaries

[
[
Relevant operating procedures
® Operation procedures for o
procurement and disposal
of assets
[

® Credit control procedures

® Supplier management
procedures

® Control procedures for
short-term investment
operations

Investment review committee

examines major investment

plans

Subsidiary financial executive

meeting is convened every

month

Quarterly investment report is

submitted to high-ranking

executives every month

Correspondent banks are

evaluated quarterly

Correspondence with

subsidiaries is in accordance

with terms of contracts

Systems of management

v Subsidiaries supervision
system

v Customer credit control
system

v Supplier order
management system
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4.3 CSR value chain management

Macronix continues to build a robust CSR value aystand work with our
employees and partners to understand and respostékeholders' expectations toward
Macronix's fulfillment of social responsibilitieshile also serving as a learning tool for
the company to learn more about trends, risks aweéldpment opportunities.

Macronix, as a leading global semiconductor pravideorks with a variety of
supply chain partners in the industry. We coopevath more than 100 suppliers and
production partners (producers, agents, and cdotsaof raw material, indirect materials,
parts, mechanical equipment, and plant facilities)provide professional services to
major markets worldwide. Our supply chain partngrslude both local and global
companies so that we can build a complete andestlpply chain control system. We
purchased 30% of the raw materials from Taiwan-thasgopliers in 2014. We hope to
help our suppliers establish and raise their avem®rand capabilities in social and
environmental responsibility (SER) by enhancing S&ddtrols and training for our
supply chain partners and conducting audits orpatners.

We hold true to the principles of creating valugether with our partners and
adhering to high standards of business ethicsdtepr employee and partner rights and
dignity. We set up strict and vigorous health amlfety standards to minimize any
negative influences on the environment, safetyittheand our partners. To fulfill these
promises, we work closely with employees, suppkerd their employees and require our
supplier partners to sign the Supplier Corporatagb®esponsibility and Business Ethics
Consent. We have also conducted the Risk Assessmh&uppliers (RAS) periodically,
which involves on-site inspections and documentiergs. RAS is conducted on
outsourced and testing plants once a year andwmmaterial suppliers once every two
years to ensure all CSR values are put into pettioughout the entire organization. In
addition, Macronix communicates with its suppliarsd partners through meetings and
communication channels to acquire their opinionstisat our supplier partners can
become an integral part of the Macronix corporaiee chain system.
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4.3.1 Sharing values with customers

Macronix is committed to being an integrated solusi provider. This is a long-term
promise we have made to our corporate partnerstamdlso our ultimate business goal.
Production of low-cost and standardized memorylagit chips in large quantities is no
longer the mainstream in the era of informationliappes. The market focus is shifting
to information-oriented devices, and therefore wieoeis capable of delivering
custom-made total solutions for numerous electrpnaciuct applications will be able to
ride the next wave of technology and come out @n to

After more than a decade of cultivation, Macronastsuccessfully built strategic
partnership with world-class manufacturers in th&.UJapan, Europe, and Asia. Our
favorable long term relationship with these powepartners has enabled us to develop
top quality new products in Flash memory, ROM, évglc devices. In addition to our
efforts to try to expand our worldwide market shase also endeavor to become the
world's top Mask ROM provider.

During the first-stage implementation of our cogierconcept, Macronix was an
integrated service provider that offered completwises from R&D design, manufacture
and production, to assembly and testing. Progrgssio our second decade of operation,
Macronix has accomplished our first-stage goal.

Currently, Macronix is advancing to its second-sta@mal, devoting its effort in
finding innovative solutions partners for its custys. We actively participate in the
development projects of our system customers, giogi not only innovative R&D
concepts and advanced processing technologies|smuaffording creative ideas to help
our customers develop marketable products. In déutiMacronix will continuously
accumulate its intellectual properties, providegdygproducts and services, and cooperate
with its customers around the world to face cha@ém pertaining to advanced
technologies.

4.3.2 Creating customer satisfaction

In our long term cooperation with business parthers have always strived for
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customer satisfaction with our services, whichls® @ decisive indicator of how well we
are performing. We listen to what customers haveayp and keep on improving our
service quality from customers' perspectives. Weehaperation offices in the U.S.,
Europe, Japan, Singapore, Hong Kong, and Taiwaquiokly provide resources and
services to our customers. Macronix has also utstit an integrated mechanism system
to boost customer satisfaction.

Devotion to service is one of the principles thaadwbnix operates. Maintaining
favorable customer relationship is a Macronix ceatle. Taking customer satisfaction
surveys seriously, the Macronix headquarters dyrextersees the execution of periodic
customer surveys so that high-level executivesdaextly aware of customer opinions
and feedback. We have set up an integrated mechayistem so that we are better able
to cater to customer needs and learn of theirfaatisn level. We instituted satisfaction
evaluation mechanisms for sales service, ordemnsdmps, product quality, and customer
inquiry response times, while also conducting sysvéhrough questionnaires and
telephone interviews. The survey results serveragmportant basis for Macronix to
review our service quality and improve our operafilow, which will then enable us to
optimize our service and thereby enhance our ogighiips with our customers. The
lastest customer satisfaction survey was complated014, and all customers gave
positive ratings for the entire company. The nexvay is planned for 2016.

Furthermore, customers can directly communicate h wiMacronix sales
representatives regarding any of their needs ouiiieg. Customers can also contact
Macronix via our corporate website. Macronix's ©ustr Request System (CRS) will
maintain records and allocate resources for eashower request. This system also
monitors the procedures and progress concerningahdling of the case. When a case
has fallen behind schedule during any step in toegss, higher level managers will be
notified. CRS is an efficient tool for Macronix &curately respond to customer inquiries
in a timely manner.

In addition, if a customer finds a problem with amaterial, Macronix's customer
service department will appoint designated empl(s)e® manage the case. The quality
and reliability engineering team will conduct faguanalysis and provide a complete
failure analysis (FA) to report the problem.

As Macronix holds numerous NOR Flash patents armprigtary XtraROM
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technology, we offer ODM services similar to othmemory providers as well as
providing first-line customers support for their myproduct brands. As such, how to
effectively manage relationships with the four typ&f partners including customers,
outsource manufacturers, material suppliers, andractors is an issue Macronix is
constantly working on.

Macronix uses "new thinking," "new partnershipsyd@new cooperation modes" to
resolve the aforesaid issue. We promote the intiegraf procedures and systems by
re-creating corporate internal flows and buildirgnputerized system architecture. We
also set up a connection to the information systefrmur suppliers/contractors/partners
to computerize logistic details and cash flow infiation to boost management efficiency
and optimize information systems for the entirepdyghain. It is also important that we
connect to customers' information systems, withabtch we would not be able to
increase the accuracy of demand forecasts and oodénol, and thus would not be able
to raise the service level for our key customers.

In recent years, Macronix emphasizes the importasfcenformation security in
protecting its intellectual property and customenfaentiality. Based on the idea of our
general manager to "Prevent information securitydients from happening even before
they occur,” we established an information secuciynmittee led by a company vice
president and comprised of top supervisors frofent divisions and business units to
oversee matters related to information security. abidition, Macronix also holds
education and training sessions and promotionalpeagns to raise awareness for
information security. For example, Macronix offéraining programs for new recruits,
holds information security challenges, issues mgrittiormation security e-newsletters,
and establishes information security websites. Withgoal of encouraging everyone to
be responsible for information security, Macroneshinternalized our practices into an
action plan aimed at protecting the company's letelal property and confidential
information.
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4.3.3 Supply chain partnership

Macronix uses CSR as a criteria for evaluating sekkcting suppliers. We have
deeply rooted CSR programs in our supply chain laaeke invited our supply chain
partners to sign the "Supplier Corporate Social pgesibility and Business Ethics
Consent" to jointly promote our CSR work and grogether with our partners.

Macronix was one of the first firms in the HsincBaience and Industrial Park to
complete greenhouse gas verification and amonditste semiconductor providers to
receive AEO certification from the Customs Admirasion, Ministry of Finance. We also
actively pushed upstream and downstream supplyncpaitners to comply with the
EICC®Code of Conduct, and instituted "Supplier GreendBev and SER Audit"
mechanisms. By conducting annual audits on ourlgug@in partners, we expanded our
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CSR to the supply chain system level. At Macrowig,protect the planet through action.

We also extended the requirements of SA8000 stdad@.g. no child labor, the
granting of freedom of assembly and associatiod, ram forced labor) to our supplier
selection policy (including security guards) ancarporate these principles in our
employee training courses and promotional materidisre were 39 suppliers that passed
our audits in 2014. We provided assistance to tipplgers that failed the audits so that
100% of our suppliers eventually were compliantwvatr requirements.
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4.4 Innovation

Macronix embodies corporate social responsibilitd amploys it as a driving force
for sustainable growth for both the company and ehgironment. Macronix and its
partners are committed to fully utilizing our coméd talent, technologies, and resources
to develop wide-ranging complete solutions and remvnentally-friendly green products.

The most important Macronix value is innovationrégent years we have invested
more than 10% of our annual revenues in R&D foausin next-generation non-volatile
memory technologies and products to keep our cdtiygeedge in the market. Since
2001, Macronix research papers (average of 5 tap@ng) have regularly been presented
in international semiconductor academic conferen¢egy., IEDM and VLSI),
exemplifying the international recognition of Manmgs research achievements on
advanced memory.

As a worldwide leader in ROM and non-volatile megadviacronix perceives not
only challenges arising from the needs of a growgigbal population but also
unprecedented opportunities. Therefore, Macronik eaintinue to innovate so that the
technologies we develop can contribute to the dp#tion of green products for
cutting-edge performance, sustainability, and ffieient use of natural resources.

Macronix clearly understands the challenges andptexity of issues related to
sustainable global development and the companytdian the initial step through our
own operations. We also realize the need to wotk wur partners, including enhancing
the skills and competence of employees and supplé&veloping strong connections
with society and the community, and participatinghe formulation of viable solutions
for issues faced by all related parties in ordemtake a difference and fulfill our
corporate responsibilities for sustainability.
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4.4.1 Innovative R&D

-

Talent, innovation, collaboration, and involvemeang
the core values of a knowledge-based economy and
also represent the values Macronix has employexg sin
our inception. Macronix positions itself as an greed
solution provider (ISP), meaning we are not only a
chipmaker but also a provider of complete, integptat
and total solutions that meet customer needs.

Macronix has always focused on the innovation andascement of production and
product design. XtraROWMis progressing to a 32/22 nm process, and ouhFfsamory
to a 55nm process, further reducing our costs. Mare our 3DVG (Vertical Gate)
NAND Flash will be Macronix's weapon to penetrdte higher density memory product
market.

4.4.2 Intellectual property portfolio

Total Granted: 5716
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Statistics of allowed patents over the years

In accordance with our innovative values, Macrdmas taken a pro-active approach
to increasing and deploying our intellectual préypein 2014, Macronix obtained 436
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patents. As of December 31, 2014, Macronix hadiodtab,716 patents worldwide. We
effectively manage our R&D projects, taking intcnswleration the investment return as
well as customer requirements, so that corporateurees are efficiently and effectively
used and our R&D achievements can be commerciailieadimely manner, thus further
enhancing our competitive edge and economic growth.
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5 Environmental Sustainability

Macronix has always insisted our principle of sumthle operations and cared
environmental sustainability. We have taken actsteps toward water and energy
conservation, waste reduction, production procegsavement, pollution control, green
office design, resource recycling and reuse, e¢esysonservation and education, while
also undertaking initiatives to follow the regutats and international standards.

Macronix sees environmentalism as the foundatioounfcorporate culture and we
seek to protect the planet through action. We ggréat lengths each year to minimize
the impact of our operations to the environment asthance our corporate
competitiveness by reducing energy consumption eawdon emissions, purchasing
"Green Mark" products, increasing resource efficigrand designing green products.

We initiated and passed ISO 14001 Environmental dgdament System
Certification in 1997. We ensure our environmentahagement system complying with
the Plan-Do-Check-Act (PDCA) operations of the 1§@tem to maintain a healthy and
safe environment and continue improving. All of Maux facilities have passed the
Environmental Management System Certification. &ehlrievements include:
® Macronix is the first semiconductor provider inwWan to receive SA 8000 (Social

Accountability Standard Management System) Cedtifoe.
® In 2009, Macronix was among the first group of semductor providers to

complete the establishment of an AEO safe supmynch
® Macronix is the first firm in the Hsinchu Scienagdandustrial Park to pass ISO

14064-1 greenhouse gas emission verification razedrby TAF and will continue

with our efforts in energy and carbon reduction.

5.1 Environmental protection, safety, and health maagement

Macronix is fully aware of the influence of empleysafety and health on our
corporate competitiveness so Chairman Wu has alpkysed the role as a company’s
advocate ever since Macronix's inception in 198%® ttges employees to take
environment, safety, and health management seyiarsl actively introduced various
strict international certification standards at it@nning stage of Macronix's environment,
safety, and health management systems so that weé baild a complete platform. We
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have strict and complete environment monitoringcpdures to continue monitoring the
air quality work environment and ensure employealtheand safety. We periodically
evaluate and review our management measures acgdalgovernment regulations and
customer’s requirements. We have installed a waétenvironmental protection and
pollution treatment equipment (e.g. for water, aiaste, toxic substance, and noise) and
closely monitor environmental quality.

In terms of management systems, Macronix introduaed passed ISO 14001
Environmental Management System Certification i®7L9Thanks to all employees’
efforts, Macronix received OHSAS18001 Occupatiadehlth and Safety Management
Systems Certification in 2002. We have implemeritggh-quality environment, safety,
and health management as part of the corporateireuind values that drive our
sustainable growth, which enabled us to win theQ20@d annual National Occupational
Health and Safety Award, a top honor recognizimgteafety achievements in Taiwan.
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Macronix environment, safety, and health policies

Rights and obligations We promise and ensure that all Macronix employeak

in a comfortable, safe, and healthy environment.gM@rantee employees and their

representatives will receive adequate consultaioout, and have opportunities |to

|92}

participate in, safety and health management &etsvi All Macronix employee
fulfill their duties and obligations in a safe amelalthy environment.

Requlatory compliance We abide by environmental, safety, and healthlegiguns
and implement environmental, safety, and healthpeagms.

Danger prevention We conduct danger assessment, risk evaluation,
environmental impact analysis to determine potémisks and facilitate pollution
controls and disaster prevention.
Education_and training: We provide high-quality and comprehensive eduoat
and training so that our employees are able toegslparry out environmental,
safety, and health procedures.

Sustainable developmentWe adhere to the international trend of develogreen

products and carrying out the strict managemeehefronmental-related controlled

and

o

substances. Based on international occupationatysafnd health management

measures and environmental control systems, wancenimaking improvements

and effectively use all resources to safeguarcetheronment, as well as ensure the

safety, and health of our employees while alsoasuisty growth for the company
that is in line with the expectations of all Macboremployees, customers,

shareholders, and stakeholders.

Macronix has also established the Occupationalt$pdfealth and Environment
Committee (OSHEC) led by the Macronix Presidentotersee the promotion and
execution of environmental protection, safety, dm@lth work. Macronix OSHEC is
composed of three operational representatives, feamagement representatives, nine
technical engineering representatives, 10 envirowahe safety, and health

representatives, 17 labor representatives, andeivhé&bor representatives account for
40%.
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(SHEC chairman
President

Yice President
Safety & Wealth Center V.7,
Operation Center V.P

Ezeculive secretary
Corp Occupa Safety Div

Labor representatives ESH stall Techmical specilist Comtrol and supervision Responsihle

Macronix OSHEC organization chart

Although Macronix employees did not establish aooni Macronix OSHEC
convenes meeting at least once every quarter madialydiscuss all Macronix
environmental, safety, and health management apesatorganization, and supervision
issues, and also to track the progress of everye@s Respective manufacturing
facilities hold local monthly or quarterly meetinigsreview the execution of initiatives.

We offer employees adequate personal protectivépespunt (PPE) and complete
safety and health education and training. We hdsge astablished the emergency
response team (ERT). The business continuity prodBCP) has also been instituted to
ensure employee and corporate safety. We conduicidpe checks and repairs on fire
safety equipment and public safety for buildingsc&pe and evacuation drills are also
practiced regularly to improve employees' ability react to emergencies. The work
environment is also routinely reviewed for comféys. a result of systematic supervision
and management, we have been able to bring abooénous achievements over the
years:
® \Worked with the Council of Labor Affairs' Safety riReers Program from 2008 to

2009 and organized the joint audit program on chahsuppliers in the Science

Park.
® Built the safety and health cost accounting systeraffectively control resources

devoted to environment, safety, and health managee®ch year. The company

invested approximately NT$590 million in 2014 inveonmental pollution
prevention and safety and health management.

® Developed the Safety and Health e-Management Syist@@07.

® |Instituted Supervisor On-site Observation, whereipervisors are required to be at
the operation sites personally and interact wittplegees to dig out and improve
operation risks.

® Conduct annual BCP trainings and drills since 2011.
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5.2 Prevention and handling of occupational hazardand

diseases
In addition to establishing standard operafiwacedures, the following measures

have been taken to prevent any occupational haaadd diseases from impacting

employees and corporate operations:

® Professional audits and 24-hour monitoring are ipliex\.

® All accidents are investigated, and followed uphwitlated safety improvements in
order to prevent any reoccurrence or further inuige

® Training for new and current employees and PPE gemant are provided.

Occupational safety meetings are conducted atleaels.

® Programs to monitor operational environment andicoa improving occupational
safety that exceed regulatory requirements have ingglemented.

® A health service center is available for conducpngfessional health examinations
and health management, while healthy activitiehsag, seminars, psychological
counseling, and an employee fitness and activityereare provided.

® An employee assistance program (EAP) has been ingpited and specialist
doctors on occupational diseases have been inuitesite to guide and instruct
employees concerning work safety and health.

® Regular doctor visits are scheduled at our faeditto provide medical advice to
employees, help conduct evaluation on health risksd assist with health
management at different levels.

® A dedicated unit in charge of protecting againsidemics collects the latest
information about epidemics and diseases and thegrates any related epidemic
control measures to safeguard employee health.

® Complete employee assistance programs are prowadedell as psychological
counseling.

® Pregnant employees are cared for by implementiagThree no's", no night shifts,
no heavy lifting, and no radiation work, to offefreendly workplace.

Macronix has established a system for managing @mepl occupational injuries.
Macronix had no cases of occupational disease 14 20d the frequency and severity of
disabling injuries were far below industry and oa#il averages thanks to company
controls and effective measures and mechanism&tiatle top manager’s participation,
and efforts by all employees. In addition, Macrohas received the highest honor in the
third National Occupational Health and Safety Awad&monstrating its excellent
performance in safety and health management andoge® health promotion. The

59



employee absence rate in 2014 was only 608.9 (absete = total number of days
absent x 200,000 + total work hours), and the nurobeccupational mortality was zero.

The key reason behind Macronix winning of the NagioOccupational Health and
Safety Award is our thorough labor safety respdhsilsystem, wherein executives at all
levels actively participate in the management detyaand health, and encourage
employees to actively offer suggestions for impngwworkplace safety. Employees who
proposed good suggestions were recognized and esvafde also expanded work safety
management to personal health care. In the futegronix will continue to promote
employee safety and health and build a work enwemt with a high-safety level.

2011-2014 occupational injuries of male and femalgorkers and resulting loss of
work hours

vear | Gender Occlzjri%ional L(?St working Total Injury rate Lost day rate
(cases) ays (days) work hours (IR) (LDR)

2011 | Male 0 0 3,989,760 0.00 0.00
Female 2 19 3,465,600 0.12 1.10
Total 2 19 7,455,360 0.05 0.51
2012 | Male 2 28.2 5,038,080 0.08 1.12
Female 0 0 4,296,960 0.00 0.00
Total 2 28.2 9,335,040 0.04 0.60
2013 | Male 2 18 5,040,000 0.08 071
Female 2 6 4,239,360 0.09 0.28
Total 4 24 9,279,360 0.06 0.52
2014 | Male 0 0 4,915,200 0.00 0.00
Female 3 47 4,133,760 0.15 2.27
Total 3 47 9,048,960 0.07 1.04

Note:

1. IR = no. of disabling injuries200,000+total work hours (excludes first aid)

2. LDR = total lost work days200,000+total work hours

3. Injury category: work-related injury (excludesaental incidents)

4. LDR is calculated based on calendar days stgftom the day after the incident occurred
5. Statistics include full-time and part-time emydes.

6. Statistics on the occupational injury of indegemt contractors are unavailable.
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5.3 Pollution prevention
5.3.1 Water resource management

As the fabrication of semiconductors require adaggnount of ultrapure water,
Macronix takes the idea of water resource conservavery seriously and has
aggressively implemented measures for reducingrwestgge and waste water recycling
during our fabrication process. We also installeel first rain water recycling system in
the Science Park. In addition to discharging téataste water into the existing sewage
system of the Science Park, we also implementetbtlosving measures:

® Regularly track and manage the usage data of watswurces Conduct risk

evaluation and control

Conduct risk assessment and management

Determine if our fabrication facility is located énwater resource depleted area

Help promote water resource utilization programs

Entrust certified organizations to sample and aelguality of discharged water

twice a year (inspection items listed below)

® Real time monitor pH/fluoride levels of effluentcapH level of rain water, with all
results being compliant with regulations.

® Environmental inspectors routinely examine the domus of wastewater treatment
and report the results in a timely manner

® Various management levels hold daily, weekly, mbyntbr quarterly meetings to
track and review water resource management

With effective control measures, Macronix not omhet all regulatory standards
(refer to the table below for the quality of disgjed water from Macronix's plants in
2014), but our last three-year water recycling tas reached 79% on average. We have
received the "Outstanding Water Conserving Unit Alvdrom the Ministry of Economic
Affairs twice.
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Quality of discharged water in 2014

Discharged water quality

Site P BOD (mg/L) COD (mg/L) | SS (mg/L)

1H 2H 1H 2H 1H 2H 1H 2H
Cannot b

Fabl | 6.7 6.2 | Cannot be analyzed 543 | 475 | 22.7 | 6.9
analyzed

Fab 2 6.2 6.1 | Cannot be analyzed 9.2 92.2| 70.4 | 140 107

Fab 5 6.7 6.7 | Cannot be analyzed 4.8 172 | 139| 61.6 53.6

Data source: Macronix's annual report on the westtendischarge from Macronix's plants
Water usage

Macronix's total running water usage in 2014oanted to 2,872,485 tons (water
meter information) and the total water discharges Wa277,010 tons. Through our
fabrication waste water recycling technology, FabFab 2, and Fab 5 were able to
respectively recycle 361,679 tons, 1,447,225 tand, 1,525,695 tons of each fab waste
water in 2014. The recycle rates were 79.48%, 86,&Hhd 72.2% (recycling calculation
based on the water recycling rate of the Scienck'aater balance chart and excludes
calculation for rainwater recycling).

Water Conservation Measures
Current measures adopted include recycling andilivation of process and
air-conditioning condensation water.

Rain water recycling system Separate local scrubber waste water recycling
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Faucet water flow adjustment Green parking lot

Water saving project
1. Raised our fab waste water recycling rateraddced the overall use of water
2. Rain water and air conditioning condensati@tewrecycled and reused
3. Ultrapure water (UPW) recycled and reused

5.3.2 Air pollution prevention

The central gas emission treatment system at MacHabrication facilities are
comprised of three main systems respectively fguleg gas emission, acid/alkaline gas
emission, and volatile organic compounds (VOCs)e Tffluent gas is treated in
professionally designed facilities and emissions @roduced in accordance with
statutory regulations. We entrust certified orgatians to test acid gas emissions every
year. Macronix facilities are installed with contous monitoring device for measuring
VOCs, and the emission removal rate is as highO&6 &nd the emissions are less than
0.6 kg/hour each fab.

2014 plant gas emission test data

Site VOCs NG SO«
Fab 1 34188.23 No test No test
Fab 2 4053.7 74.09 1800.1
Fab 5 2980.59 1858.03 55.64

(Unit: kg/year)
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Air pollution treatment equipment

5.3.3 Waste and hazardous substance

e i
BE e

IECQ Certficats of Conformity
iazardous Substance Process

management

Macronix has completed the adoption of alternative ==
materials and improvement in fabrication processes,
regarding hazardous substances used in electrirdtare | -
of concern to the international community and sfeetiin :
the EU RoHS (Restriction of Hazardous Substandéf). SGS é"@
received IECQ QC 080000 Hazardous Substances Rroce z
Management System Certification in November 2007,
which confirmed that our products are complianhvRoHS and customer requirements.
Because of our thorough hazardous substance caystém, we have been awarded
green product certifications from many internatibnenown customers.

Waste amount and disposal method

Waste generated at Macronix includes general indlsivaste and hazardous
industrial waste. The waste is disposed of by ewmtdrs through recycling, reuse,
incineration, or landfill. Before waste disposak st confirm how the commissioned
contractors process the waste and require thenrmdergo relevant review procedures
before commissioning them to treat the waste. Trheumt of general industrial waste
recycled in 2014 was 275.949 tons, reuse was 694ons, incineration was 243.917
tons, and landfill was 182.071 tons. The amouritazfardous industrial waste recycled in
2014 was 882.144 tons, reuse was 2,801.729 todisenation was 2.195, and landfill
was 0 tons. Total waste generated at Macronix i 2@as 5,482.274 tons, of which 92%
was recycled and reused. We hope to further ineréfas recycle and reuse rate in the
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future and effectively reduce the impact on theiremwment.
2011-2014 waste amount

Year 2011 2012 2013 2014
Categor Contractor Disposed amount (metric tons)
gory disposal :
G | Recycle 857.085 586.553 269.188 275.949
indir::rrizll Reuse 312.674] 600081 1.388.985 1,094.269
waste Incineration 488.247 360.020 362.141 243.917
Landfill 17.480 20.090 70.900 182.071
Recycle 576.852 945.452 0.361 882.144
Hazardous
industrial Reuse 1693.238| 1,938.210 2,941.488 2,801.729
Incineration 1.809 1.250 2.740 2.195
waste -
Landfill 0.001 0 0 0

Note: 2011 data included only Fab 1, Fab 2, antl Hasility 3; 2012-2014 data included Fab 1, Fab&h

5 and Test facilities. 2011 and 2012 output wasta evere re-verified, calculated, and revised ihS2fdr

adjusting the 2013-issued report data.

65



5.4 Ecological conservation and education
Macronix attempted to implement ecosystem conservaactions by actively

adopting six hectares of land from the Science PRahkinistration Bureau and turned it
into the Macronix Park with hundreds of trees arddn{s including banyan trees,
camphor trees, bamboo, and Taiwan golden-rain fre@sldition to rare water plants,
such as waterweed, water lily, floating moss, yellwater lily, creeping burhead, and
oriental cattail, which all combine to present fiedent landscape each season.

Macronix Park is open to the public for their emy@nt during regular hours and is
also an ideal place for schools and environmen@lgs to hold ecological education
events. Macronix Park has won the "Outstanding keape Award" from the Hsinchu
Science Park Administration four years in a roncsi@004.

In addition, all Macronix facilities are located the science and industrial park
areas that have been environmentally assessedvahghied; thus, all environmental
protection work complies with local government ragions and corporate internal
environmental policies and specifications. Therfothe environmental impact of
Macronix operations can be controlled within theope of legal regulations and
organizational policies.
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5.5 Green products
In response to the rising trend

of green consumerism and strict _

international environmental laws,
Macronix endeavors to reduce its
impact on the environment, starting
from its daily operations while also
incorporating the concept of
environmental design into its
product designs. In addition to our

——

L]

-

efforts to minimize pollution resulting from our q@uction process, we adopt green
product designs and ensure our products are lead-fralogen-free, and avoid items
listed in the European Union Substance of Very Higimcern (SVHC). Our green efforts
include:

Products in compliance with EU RoHS and SVHC free

Macronix has acquired the IECQ QC 080000 Hazardeuwisstance Process
Management System Certification every year sind 2Qur products comply with
Directive 2011/65/EU on the restriction of the wdecertain hazardous substances
and are free of SVHC released by ECHA.

Starting from 2001, Macronix has produced relialdad-free products for

® 100% lead-free
customers. In 2007, all our products are lead-free.
® 100% halogen-free

In 2007 Macronix started to make halogen-free petglin compliance within
international standards (IEC 61249-2-21, JPCA-E30Q3, IPC 4101). Since the
second quarter of 2008, all Macronix’s productstei®gen-free.

Macronix has developed a system that combines btyguantrol system and a risk

assessment of suppliers (RAS) system, as part of@en product control system for

supply chain management to ensure that upstreard@mdstream suppliers comply with

ROHS directives as well as customer requiremertanks to Macronix's comprehensive

hazardous substance control system, we have bemmledvgreen product certifications

from numerous internationally prestigious customers
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5.6 Greenhouse gas control and reduction

In response to the trend of greenhouse gas cartobleduction in the supply chain
due to global warming, Macronix began planninggaeenhouse gas checks, control, and
reduction in 2000 and introduced 1SO14064-1 greasé@as verification in 2007.

Macronix strategies for greenhouse gas control

Minimize energy loss and reduce greenhouse gasiemis
Raise energy efficiency of equipment

Alternative production process plans

End-of-pipe treatment

Promotion and education

Recycling waste and limiting greenhouse gas emissio

o gk wbdRE

We established the units to manage greenhouse gasgement according to 1ISO
14064-1 verification standards as illustrated beldwough the complete management
system, we performed thorough checks on the enesgyconditions in our facilities and
offices and thereby established records monitonteynal procedure checks with regard
to control of greenhouse gas. Therefore, we are @blise the information as a basis for
selecting alternative production technologies widduced energy consumption and
greenhouse gas emissions in order to achieve alrigdhis respect. We received the
Best Award for Carbon Reduction Companies in 20i0mf the Science Park
Administration in recognition of our achievemengieenhouse gas control.

Management Representative

Top Management of Safety & Health Center

Executive Secretary

Director of Corporate Occupational Div.

HQ Fabd Fab2 Fab1 BE

Representative Representative Representative Representative Representative

Macronix greenhouse gas management organization cita

Macronix added the scope of Fab 5 in the greenhgasecheck in 2012. However,
due to the base year set-up, Fab 5 emissions wéreatuded in the total emission count
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and therefore separately listed. Macronix's totaissions in 2014, excluding Fab 5, were
269,305.581 metric tons G@. Fab 5 emissions in 2014 were 172,888.293 mtns
CO»-e. In addition, excluding Fab 5, Macronix's scapemission accounted for 43.01%
of the total and scope 2 accounted for 56.99%. Fslscope 1 emissions accounted for
37.80% of the total and scope 2 emission accounteg.20 %.

Macronix greenhouse gas emissions (excl. Fab 5)

Unit 2011 2012 2013 2014

Scope 1| Metric tons
121,000{ 39.91%| 120,000| 42.15%| 119,000| 43.34%| 116,000| 43.01%
Direct | CO,-elyear

Scope 2| Metric tons
183,000| 60.09%| 164,000| 57.85%| 156,000| 56.66%| 153,000| 56.99%
Indirect | CO,-elyear

Metric tons
Total 304,000/ 100% | 284,000 100% | 276,000 100% | 269,000 100%
CO,-elyear

Fab 5 greenhouse gas emissions

Unit 2012* 2013 2014

Scope 1| Metric tons
68,000 40.70% 80,000 42.86% 65,000 37.80%
Direct CO-elyear

Scope 2| Metric tons

100,000 59.30% 107,000 57.149 108,000 62.20%
Indirect CO,-elyear
Metric tons
Total 168,000 100% 187,000 100% 173,000 100%
CO,-elyear

Note: Scope 3 emissions, other indirect greenhgaseemissions such as employee business travel and
material transportation, account for a small portir cannot be quantified; therefore they were not

included in the check.
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Ratios of greenhouse gas emissions by source of ssion, 2014

O PFCs
BHFCs
O SF6

O Electricity
| Qil

O LPG

B NG
HEcs O Others

5.02%

LPG NG Others PFCs

D_|0.004 % 226% 24.37%
1
0.04%

Electricity

SF6
56.99%

10.38%

Fab 5 ratios of greenhouse gas emissions by souacfeemission, 2014

NG
LPG
0.004. 087%  Others TGS
. 7o ‘ /1.88% 29.39% EOPFCs
[ B HFCs
Oil O SF6
0.01% [ Electricity
m Qil
mLPG
HFCs ENG
3.78%
Electricity SFe O Others
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Trend of greenhouse gas emissions

10%ton-CO,
31 ¢
30
29
28
27
26
25 | |
2011 2012 2013 2014 Year
Year 2011 2012 2013 2014
CO,
emission 304,000 284,000 276,000 269,000
(Unit: tons)
Note: Figures exclude Fab 5 data
Carbon emission intensity
Calculation unit 2011 2012 2013 2014
Carbon CO,-e (ton)/revenue
emission (million) 10.9 11.8 12.4 12.0
intensity
Carbon COy-e (ton)
o 304,000 | 284,000f 276,000 269,000
emissions
Annual total | million
27,843 23,888 22,204 22,414
revenue

Note: Figures exclude Fab 5 data

71



Environmental data

2011 2012 2013 2014
Electricity 1.0x16 1.0x16 1.1x16 1.1x16
Liguefied petroleum
gas
o 4.9x10 4.0x10 4.0x10 4.0x10
used in kitchen and
dormitory
Liguefied natural gas
4.7x1¢ 4.9x1d 5.1x1d 4.3x1d
(NG)
Petrol 6.1x10G 4.2x10 3.7x16G 4.5x10
Diesel 1.5x10 3.5x16 3.0x16 1.3x16

Note: The scope of data excludes Fab 5 data, date we-verified and converted to GJ (1 billion

joules)
Fab 5 Environmental data
2012 2013 2014

Electricity 6.7x10 7.4x10 7.5x106
Liguefied petroleum gas
used in kitchen and 0.0 0.0 0.0
dormitory
Liguefied natural gas

g g 2.7x1d 2.9x1d 3.1x10
(NG)
Petrol 0.0 0.0 0.0
Diesel 1.6x10¢ 2.1x10G 2.2x10G

Note: The scope of data includes Fab 5 data, date ve-verified and converted to GJ (1 billion gs)l

72




5.6.1 Energy conservation activities

We officially formed the Macronix "Energy Conserieat Service Group™ in 2008 to
carry out our various energy conservation actisitid record of the accomplishments
Macronix has achieved over the years in this arelades:

1. Implemented energy management initiatives forealels of our operations.

2. Energy-savings service group helped implement gneosgservation techniques and
experience sharing.

3. Introduced external energy audits and invited etsperprovide guidance.

» Completed on-site energy audits by the ITRI enemyservation service group,
including audits on our air conditioning systemspwpr systems, air
compression and energy management systems.

Promoted energy conservation guidance programrfosfin the Science Park.

» Five experts including specialists from the ITRI e&n Energy and

Environment Research Laboratories, professors frdvational Taipei

University of Technology, and energy conservatiord acarbon reduction
consultants from the Industrial Development Bureeonducted on-site
evaluations of our cleanroom air conditioning systehiller system, and air
compressor system and offered advice on VOC to R@rgy-savings
technology.

» Executed SEMI S23 pilot project in 2013 and congaletstablishing the Fab 5

plant air-conditioning system energy baseline.

» Continued the 2013 pilot project in 2014 and esthbd energy baseline for the

entire system and a portion of energy-consuminggssing equipment used in
Fab 5 to improve main energy-consuming equipmerd anhance the
company's competitiveness in energy utilization.
4. Hold periodic internal energy control meetings topiement projects and track
progress.
5. Routinely maintain records of various energy swgspind check energy equipment at
our facilities.
6. Perform unscheduled audits on MODULE energy consiam@and energy equipment
checks.
7. Promote education on energy-conservation and camdunction through diversified
policies and methods.

Y
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8.

Y V V

>

Conduct new employee training on energy consematio

Provide contractor training at Macronix facilities energy-saving measures
Offer training and education to current employees

NOTES Bulletin

Improved factory and office equipment, increases groportion of green purchases,
introduced and installed new management tools

Constantly promoted the importance of energy caagien and carbon reduction to
employees through training and education, marketiagd electronic bulletin
announcements. Our measures include:

VV V VYV Y VY VY

Transitioned from T8 lamps to T5 lamps

Adopt water-saving measures in restrooms

Turn off lights for one hour during lunch break

Use lighting control at parking lots for cars andtarcycles

Switch off computers after work

Reduce air conditioning use in offices

Post signs in meeting rooms to remind employeesta@tergy saving

Display posters with energy-saving messages

Announcements are regularly published on the compamanet to advocate for
compliance with energy-saving measures.

.... resvasen rava-ezzese anwas, asa n

Macronix Garden Phase 77 1ISO 50001 energy managentesystem
and introduction to SEMI S23
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Major energy-saving projects in 2014

Macronix implemented several energy-saving projemtsr the past few years,
including projects focusing on the chiller systepgwer system, and illumination
equipment, achieving significant results.

) Energy
. . Energy saving _
Energy saving |Electricity | Costs | Joules Baseline saving
measures Saved Saved | Saved _ Calculation
comparison
method
Fab 2 weather risk 448,000 1.12 | 1.6x10? |[Comparison with |Comparison
energy degree | million 2012 and 2013 |with actual
conservation baseline statistical
application value
Replaced MUA 660,000 1.66 | 2.3x10? |Comparison with |Estimation
system with degree | million 2013 baseline  |according to
low-voltage HEPA energy saved
in Fab 2 plant
Energy 390,000 | $1.04 | 1.4x10? |[Comparison with |Estimation
conservation of degree | million power usage according to
vacuum cycling before improving |energy saved
water pump in Fa systems
5 (2014)
Fab 5 UPW 4.2 million|11 million| 1.5x10d® [Comparison with |Estimation
system switch degree power usage according to
(2014) before improving |energy saved
systems

Future energy-saving plans

1. Macronix will continue investing in energy-savingasures by replacing old
and inefficient equipment with new highly energfieént models.

2. Macronix will improve energy conservation practicascording to energy
baseline inventory results.

3. The entire Macronix corporation will only purchageen products.

4. We will extend our experiences in energy savingsuiosubsidiaries.
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5.6.2 Product Carbon Footprint

In order to lower greenhouse gas emissions comé&ibby our organization and
products while reducing the impact to the environtheve conducted greenhouse gas
verification for the organization and also initidteerification on greenhouse carbon gas
emissions for individual products, while calculgtithe carbon footprint of Macronix
products. We aim to use these findings as the Wasisvaluating how we can improve
our production methods and company operations lyptaty more energy-efficient
processes and equipment in order to make moreisaiska products.

Accordingly, in 2011 Macronix completed training 47 qualified internal carbon
footprint verifiers, completed a carbon footprimiddife cycle database and initiated the
certification process for PAS 2050:2011.

Macronix takes a two-pronged approach to reducectr®on footprint of our
products. First, we use highly energy-efficient ipquent to lower power consumption
and consistently replace out-of-date and energffigient processes with innovative
technology. We provide low-carbon solutions througtanagement and technical
methods.

Macronix product carbon footprint development milegones

* 2013 Worked with customers to conduct carbon faotmhecks and verification

e 2012 Completed carbon footprint certification (PA850:2011) for the first NOR
Flash (8SOP 209mil) product family

* 2011 Undertook the establishment of Fab 2 and camatk production of the
BE:NOR Flash (8SOP 209mil) product family and &ti¢id the related carbon
footprint certification (PAS 2050:2011)

e 2009 Conducted carbon footprint verification for 480OP and Driver-A700
products under the Hsinchu Science Park Bureaulowcafootprint reduction
program

e 2008 Completed greenhouse gas verification andthadirst in the nation to be
awarded ISO 14064-1 certificate by TAF

e 2007 Completed greenhouse gas verification and awarded 1SO 14064-1
certificate by BSI
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Future Outlook

Looking forward, Macronix will continue to pay attéon to issues related to climate
change and the influence of greenhouse gas emsssia will aim for the following
goals:

*  Promote carbon neutrality

»  Strengthen green product designs and green prowassgement

*  Continue driving green supply chain management

* Actively participate in customer product-relatedbzan footprint projects

Material . Distribution Waste
anufacturing Usage .
procurement stage and stage Recycling
stage sales stage stage

Scope of  Cradle-to-gate (B2B)

Macronix
products Evaluating GHG emissions during upstream product life cycle

Cradle-to-grave (B2C)

Evaluating GHG emissions during the entire product life cycle

5.7 Introduction to environment, safety, and healtlcosts
accounting management system

To keep up with international trend, to fulfibur environmental and social
responsibilities, and also to raise the effectigsna our investments in the environment,
worker safety, and health management, Macronix ihgdemented an environment,
safety, and health costs accounting (ECA) managesystem upon resolution by the
ESHC and under the commitment and support of hegkll executives in the fourth
quarter of 2004. The risk management division fatraecross-department unit to be in
charge of planning and building the system in Faly,,2005 and hosted several training
and education sessions to promote the system, wiashofficially began operations on
December 1, 2005.

The Macronix ECA management system not only comsidevironmental costs that
other companies generally take into account but ialsludes safety and health expenses.
The system evaluates overall investment costs asdlts in environment, safety, and
health management and converts activities of enmental protection (e.g. pollution
prevention), worker safety (e.g. operation sitesaf and heath (e.g. health promotion)
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into financial or accounting information, whichtlgen used to classify the costs into six
categories: corporate operations, supplier andomest up/down stream relations,
management activities, R&D, social events, and lossipensation. We thereby use
management means or approaches to solve or improarnmental problems as part of
our strategy for sustainable operations. Our 20&dtscin environmental pollution

prevention were NT$363,426,251 and expenses irr@mmiental management activities
were NT$63,909,595.

2011-2014 safety and health expenses

2011 2012 2013 2014
Costs in safety and
health disaster 27,063,279 70,447,140 67,270,145 55,613,780
prevention
Costs in safety and
health management 62,679,128 102,597,232 110,037,556 108,267,646
activities
Major safety and
, 0 0 0 0
health fines
Unit: NT$
2011-2014 environment expenses
2011 2012 2013 2014
Costs in
environmental
i 256,733,030 373,014,600 334,846,947 363,426,251
pollution
prevention
Costs in
environmental
39,853,753 64,685,027 65,996,981 63,909,595
management
activities
Major
environmental 0 0 0 0
fines
Unit: NT$
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5.8 Honors in environment, safety, and health achvements
Major awards Macronix received in 2014 in reatign of environment, safety, and

health achievements:

. "Outstanding Energy Saving Company Award" from Buref Energy, Ministry of
Economic Affairs

. "Outstanding Green Beautification and Environmemtéttion in the Science Park
Award" from the Hsinchu Science and Industrial PlEankMacronix's headquarter,
Fab 1, and test facility.

. "Outstanding Park Greenland Cultivation Compangtrfrthe Hsinchu Science and
Industrial Park, Ministry of Science and Technology
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6 Warmth, Happiness, Growth

Warmth, happiness, and growth are the vision of rbf@g human resource
management.

An enterprise is like a big family, and at Mawix we provide our staff with the care
and attention that any other family would. With eatlyy, we respect, understand, and
care for the work and life of our staff and extehid caring to their families. This makes
employees treat each other in a mutual trust araperation way. Following the
philosophy of humane management style, we providé siith high flexibility and
autonomy at work and continuously encourage stadfctively make valuable innovative
solutions to our nonvolatile memory solutions. Herlee firm has been able to present
top technical papers at the International Electidevices Meeting (IEDM), VLSI
Symposia, and International Solid-State Circuitsnfécence (ISSCC), receiving
worldwide attention on its forward-looking R&D owtmes.Macronix believes that
respecting individual diversity, and adopting oo policy to create an atmosphere of
open and transparent communication. We routinelgl meanagement communication
meetings, conduct staff satisfaction surveys,getitaff suggestion boxes and publish the
Macronix quarterly magazine in order to provide latfprm to encourage our staff
communicate, express their ideas, and share tl@oes. Macronix adheres to the
Macronix CSR Policies, devoting its utmost effant gonstruction a superior human
resource management system and labor system witherfect planning and execution
abilities, to comply fully with local labor laws dnregulations and the SA8000
specifications.

A happy staffs are usually those employees whiihest efficiency. Macronix
provides competitive compensation packages, huit@nmanagement system, top
recreation and leisure infrastructure, and colodgxlracurricular activities to motivate
staff enjoy working. These measures also help staffure active and positive work
values, broadend the horizons, enable passionesparid express the strengths. The firm
hopes staff can find happiness, values, self-cenfid, satisfaction and pride in the work
they do.

Talents are the foundation and the most vatuabs$ets to the corporation. Hence the
firm establishs a comprehensive training systempmaoudide well-structured and constant
training plans. This system accommodates diffefeatning paths, competencies, and
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career ladder structure to provide staffs withwvidiial development plan. To achieve the
goal of continued growth for the firm and staff, &anix has various types of training
programs that are in line with corporate strategies organizational development. The
programs adopt innovative and diverse teaching odsthvith the aim of enhancing staff
knowledge, skills, and capabilities that will thieansform into strengthening the firm's
competitiveness.

We believe that a comfortable working and leagrenvironment will bring out staff
additional growth potential and renewed energy,ciwhs the driver of success. Hence,
Macronix works hard to build a work environment tttedlows staff to be healthy
physically, psychologically, and spiritually. Thieni practices the value of caring for its
staff through its management system to improveirkernal environment and increase
harmony between the staff and the management teantién to to build a warm, happy,
and growing family.

6.1 Employment status

In 2014 the total number of staff in Macronix waS58, including 2,458 males and
2,095 females. In particular, foreign staff accedntor a total of 417 with 93 males and
324 females. The percentage of staff under theot86 was 27% while the percentage of
staff in the age group of 30 to 50 was 69%. Thegmrage of staff above the age of 50
was 4%. We respect the work right of disabled peopbllowing the law, the firm
employed 30 staff with disabilities in 2014.

Employment Status by Work Type

Quantitative indicator 2011 2012 2013 2014
General staff 3126 3906 3893 3876
Management (Managers and above levels) 757 880 919 677
Total 3883 4786 4812 4553
Management by Gender

Quantitative indicator 2011 2012 2013 2014
Male (%) 80 84 84 85
Female (%) 20 16 16 15
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Employment Status by Gender

Quantitative indicator 2011 2012 2013 2014
Male (full-time) 2078 2596 2627 2458
Female (full-time) 1805 2190 2185 2095
Total 3883 4786 4812 4553
Employment Status by Age

Quantitative indicator 2011 2012 2013 2014
< 30 (%) 33 35 35 27
30~50 (%) 65 63 63 69
> 50 (%) 2 2 2 4
Employment Status by Nationality

Quantitative indicator 2011 2012 2013 2014
Taiwanese male 2018 2512 2536 2365
Taiwanese female 1628 1932 1898 1771
Foreign contracted male 60 84 91 93
Foreign contracted female 177 258 287 324
Total 3883 4786 4812 4553
Employees' Employment Status by Gender

Quantitative indicator 2011 2012 2013 2014
Directly employed (male) 224 307 316 288
Directly employed (female) 1285 1622 1611 1545
Indirectly employed (male) 1854 2289 2311 2170
Indirectly employed (female) 520 568 574 550
Total 3883 4786 4812 4553
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2011-2014 New employees

GenderAge 2011 2012 2013 2014
group N |Percentaget N |Percentage’ N |Percentage? N |Percentage’
Under 30409 42% 262 45% 265 40% 160 30%
30~50
Male 163 17% 87 15% 93 15% 88 16%
years
Over50| O 0% 1 0% 2 0% 2 0%
Subtotal 572  59% 350 60% 360 55% 250 46%
Under 30314  33% 197 34% 250 38% 21%  39%
30~50
Female 77 8% 36 6% 49 7% 82 15%
years
Over50| 1 0% 0 0% 1 0% 0 0%
Subtotal 392 41% 233  40% 300 45% 297 54%
Total 964 100% 588 100% |660 100% |547 100%

*Percentage = number of new employees/total nunthesvwe employees x 100

Employees with disabilities
Quantitative indicator 2011 2012 2013 2014

Employees with disabilities 31 30 32 30

Contract Employees

Category 2011 2012 2013 2014
Work-study

4 1 0 0
students
Long-term

9 4 1 8
contract
Short-term

5 19 19 18
contract
Total 18 24 20 26

Note: Contracts with employment period longer tttelee months are considered long-term contracts.

Employee Turnover Rate

In 2014, there were 772 leaving employees with males and 358 females. In
particular, among the total leaving of new empley&8 were male and 5% were female.
Among all leaving in 2014, 55% were in the age grofi below 30 while 44% were in
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the age group of 30-50. Staff in the age group alitvaccounted for 1% of all leaving.

2011-2014 resigned employees

GenderAge 2011 2012 2013 2014
group N |Percentaget N |Percentaget N |Percentage?’ N |Percentage’
Under 30 92 23% 148 27% 192  32% 192  25%
Male 30-50 119 29% 140 25% 100 17% 219 28%
years
Over50| 3 1% 3 1% 4 1% 3 1%
Subtotal 214  53% 291 53% 296 50% 414  54%
Under 30121  30% 181 33% 174  29% 232 30%
30~50
Female 69 16% 77 14% 129 21% 124  16%
years
Over50| 3 1% 2 0% 2 0% 2 0%
Subtotal 198 47% 260 47% 30% 50% 358 46%
Total 407 100% |551 100% [601 100% |772 100%

*Percentage = number of resigned employees/totabeu of resigned employees x 100

Turn-over rate of New employees by Gender

Quantitative indicator 2011 2012 2013 2014
New Male (%)** 10 7 5 3
employees’Female (%)** 14 8 7 5

*New employees refer to those working for less tB@rdays

**Percentage = number of newly resigned employe&d/humber of resigned employees x 100
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6.2 Respect the staff

We respect individual diversity and adopt open-dualicy to create an atmosphere

of open and transparent communication. Labor maneagé conferences are held
quarterly by covering topics such as health andetgafbenefits, training, and
remuneration. The firm also provides platforms neairage our staff to communicate,
express, and share opinions, including:

Holding various meetings based on open communitstiocluding new employees
orientation, department staff meetings, staff (gvade 8 and above) conferences,
and labor management conferences, in order to ¢beovclear two-way
communication channels to ensure everyone’s veiteard.

Establishing the "No Topic is Off Limits" suggestibox for staff to ask questions,
provide suggestions, and file complaints, so that firm can resolve any raised
issues. Macronix also provides a special phoneftineeporting issues.

Publishing the Macronix quarterly magazine andrsgtip physical bulletin boards,
as well as publishing electronic versions of thetent, to effectively communicate
important messages and legal & corporate policies.

Develop Sexual Harassment Prevention Policies doead the prevention, reporting,
and punishment of sexual harassment within the eoypwhile developing &
maintaining gender equality and upholding self-ee$p

Setting up “Our Family” Employee Relations Websédprum for promoting direct
message from management team, while also beingcial snedia platform that
promotes the sharing of employee needs and regentsystatus update of company
and staff, topical discussions on life and cultaed EAP (Employee Assistance
Program) where employees can obtain assistanceF&uily website is deemed to
be the bridge between the company and employeésaltbars Macronix to better
understand the needs and issues that employedacang in real life in order to
guide and encourage staff and maintain a strongpoaagastaff relationship.
Conducting the surveys to new employees activellysheew comers to adapt to our
culture and work environment effectively. This allbonew employees to quickly be
a part of the company. Macronix provides equal eympkent opportunities and is
against discrimination and child labor - the comdue of our happy enterprise
philosophy.We aim to provide fair promotion, equahployment, and forbid
discrimination and harassments in the workplacés phnciple of equal opportunity
is the root of Macronix's corporate value.
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At Macronix, employment, work assignment, and potion are based on individual
abilities and job description, and are not affecbydage, birthplace, race, skin color,
gender, sexual preference, language, religion,bdisa political ideology, nationality,
social status, financial status, family backgroonadther status. We have especially made
adjustments to support employment for people witahilities and prevent prejudice,
discrimination, and harassment. Since Macronix ¥asded in 1989, the firm has
maintained good relationships between the compary employees and has never
experienced a loss of business due to labor dispBeesed on this relationship, Macronix
has received recognition from government and inglustithorities. In 2014, Macronix
did not receive any complaints or incidents whéee rights of local staff or aboriginals
were infringed.

Macronix Corporate Social Responsibility Policies

Macronix strives to secure employees’ well beitgsgespect human right, to
provide a safe, healthy and amiable working envirent, to conservatively use th
natural resources, to promote science educatiahtca@ncourage innovative
research and development. Our goals are to benefihvestors, to contribute to the
society, and to abide by the concept of sustainaldéess development.
1. Fully comply with domestic labor regulatory rggments and global human right
and labor standards.

2. Prohibit employing of child labors..

3. Forbid engaging in or supporting the use ofédror compulsory labors.

D
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4. Provide our employees a safe, healthy and amiabtking environment.

5. Respect the freedom of collective bargaining assbciation, and do not allow
any discrimination on racial difference, religiduslief, and gender.

6. Esteem our employees, and do not allow rutldasgshment measures.

7. Conform to the regulations on working hours arges standards.

8. Proactively pursue the SA8000 Social Accounigtstandard, and the Electronjc
Industry Code fo Conduct.

6.2.1 Employee rights guaranteed

Macronix protects all employee work rights andduals the five principles regulated
by labor law regarding employee job assignmentworking locations: 1. Based on the
needs of business operations; 2. Prohibit the bre#dabor contracts; 3. Pronibit the
changes of wage and other working conditions unfy against labor; 4. The
employee should be qualified in physical capakgitand skills for the re-assigned job, by
comparing with the previous positions; 5. If an &gpe is transferred to a remote
location, the employer should provide necessarngt@asge to help the labor relocate.

The firm sets up its retirement policies accordimgelated regulations in the Labor
Standard Act. The firm has established Pension Sigoey Commission to supervise and
manage pensions and pension related issues. Time climtributes to the pension
according to regulations.

6.2.2 Competitive salary and benefit package

Macronix views employees as important assets afus tioe principle that profits
should be shared with employees. Based on compamfigrmance, the firm provides
relatively competitive salary among peer comparBesic wage is higher than the labor
law standard and is equal regardless of gender.

We offer compelling compensation package to togntsl To attract, motivate, and
retain the best talents, Macronix provides attvacéind highly competitive compensation
package according to the importance and difficaltéthe job.

Bonuses are distributed according to individualfgrenance result. For example,
the company provides a bonus every quarter basedrmpany and employee individual
performance. Macronix also distributes annual besusased on company profits and
employee individual performance. Macronix not ordpmplies with local labor
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regulations, but actively participates in localasglassociation to ensure that we provide
the competitive salary and benefits package thaqisal for all political ideologies,
gender, and marital statuses.

Welfare System

Names of benefits Description

Issues bonuses and vouchers for Chinese Moon Bestiv
Dragon Boat Festival, and Chinese New Year, as agell
incentives and employee bonuses according to tmpaoy
and employee performance.

Rewards and bonuses

Various types of leaves are granted accordingvts knd
regulations, including maternity leayeyental leave, family
care leave, paternity leave, menstrual leave, varleual leave
are granted on the first year of starting work.

Leave

Labor insurance, National Health insurance, grogpiiance
3(Iife/accident/cancer/medical treatment), and ox@sbusiness
" travel accident insurance, as well as subsidiesHibd birth,
marriage and funeral, emergency, injuries, hospéabn, and
extracurricular cultural activities.

Insurance and welfaré
subsidies

Employee dormitory, parking lot, restaurants, |esactivity
Welfare facilities center, green park, convenience stores, cafe,tbeedsg
room, and health care room.

Our employee retirement fund policies fully compligh the
Labor Standards Act and the Labor Pension Act. ¥¥e lalso
established a Labor Retirement Reserve Supervision
Committee to oversee the accrual and distributigmeasions.

Retirement system

We established the Staff Welfare Committee in at@oce
with laws and regulations, and systematically prtado
various employee welfare measures.

Staff Welfare
Committee

Provides free psychological consultation and gudan
services, health examination once a year, and fpEsth
examination consultation services.

Employee counseling
and services
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Maternity and paternity leave and returning employees by gender

Quantitative indicator 2011 2012 2013 2014
Male employees eligible for applying for
paternity leave:

: 338 140 246 266
The whole of Macronix, regardless of plant
area (including DL and IDL)
Female employees eligible for applying for
maternity leave:
185 99 160 144

The whole of Macronix, regardless of plant
area (including DL and IDL)

Total 523 239 406 410
Male employees who have actually appli

1%
o

. 1 2 2 5
for paternity leave
Female employees who have actually
. . 24 31 30 36
applied for maternity leave
Total 25 33 32 41
Male employees returning from paternit
ploy g p y 0 5 5 4
leave
Female employees returning from maternity
21 26 27 26
leave
Total 21 28 29 30
Male employees staying on for 12 months
Py ying 0 1 0 0

after returning from paternity leave

Female employees staying on for 12 months 17

. . 18 16 13
after returning from maternity leave

Total 17 19 16 13

% of male employees staying on for 12

0% 50% 0% 0%
months after returning from paternity leaye* ° ° ° °

% of female employees staying on for 12
months after returning from maternity 80.95% | 67.86% | 55.17% | 81.3%
leave*

* Number of employees (male and female) staying oiZomonths after returning from paternity or

maternity leave/total returned employees
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6.3 Education and development

Macronix believes talents are the foundation arel rtiost valuable assets to the
corporation. Hence the firm establishes a comprgtientraining system and provide
well-structured and constant training plans. Tlistem accommodates different learning
paths, competencies, and career ladder structur@ragide staff with individual
development plan.

Macronix holds annual career conferences to assigloyees plan for their careers
development. We also have an e-academy that censistarious online courses that
allow employees to develop their knowledge at thmin pace. Our performance
development process and individual development @eam closely connected. The
performance reviews are held semi-annually to $eth@ employee is on track for
reaching eindividual performance goals. A facedcef meeting between employees with
supervisors is a must in order to discuss whaeedad to achieve employee individual
goals and create a individual development plan roaden and deepen employees
professional knowledge and skills. In 2014, thefqyemance appraisal implementation
rate was 100%.

6.3.1 Comprehensive training system

Macronix develops a various of training coursesoetiog to corporate strategies,
job requirements, and individual development. Vldar goals and strategic directions,
we provide the detailed learning roadmaps to engasyto optimize their personal
learning paths. The learning roadmaps are a sefiastivities helping the employee to
achieve their goals and develop an extended skillThe learning roadmaps also provide
a list of learning programs helping to increaseirtHearning efficiency. Transfer
assistance project for employees who have retirdaage had their employment being
terminated is not disclosed in this CSR Report.
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Learning & Development Structure

On-the-job Professional .
o Professional g :
training competency ; Self-learning E-learning
L education
(OJT) training
Core competency Learning group
training
In-service training
Management
competency
TQM Mana.gement Internationalization Spec.la.“zed Genera| ESH
training training
Professional) Overall > By function > Language ) Occupational)
manager training safety
IS0 verification Expatriate > By level ) Computiar Health )
Management

Mid level
Fundamental

The Macronix learning roadmaps include 4 categories

1. New employee roadmap: For new employees to be ilamiith the corporate
culture through experience and learning. This adlavew employees to adapt to
their new work environment and be immersed in tir@arate culture quickly.

2. Core competency roadmaps: Courses that are designé@tiplement corporate
values so that employees could demonstrate belsaamat deliver performance that
are expected by the company.

3. Management roadmap (for different levels of manag@in Provides ladder
structures in management training and featureswsacourses for different levels of
management to strengthen their skills.

ew employee
orientation

Environmental
protection

Center-level manager
and above

Division-level
manager

Department-levelg
manager

First-line and
Reserve manager

General
Staff

*Planning

+Coordination
=Tracking control |
*Improvement
*Departmental
management

Management ¢
\ | | | |
|

\ \ [ \
Mid-level High-level Professional

Fundamental i
el 5 management management manager
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Product and technology theory Basic semiconductor process Basic statistics
Semiconductor component Semiconductor equipment theory Statistical process control
physics Production integration Failure modes and
Integrated circuit design Diffusion process effectiveness analysis
Analog circuit design Thin-film process Instrument and measurement
NROM Introduction Lithography process Analysis equipment theory
Floating Gate Etching process Integrated circuit reliability testing
Flash Memory Introduction Measurement analysis Design of experiments

Professional roadmaps: Guest speakers from bothinngnd outside the company
deliver professional training, with topics includirR&D, production, quality, risk
management, human resources, administration, satesinformation management
to strengthen employees' professional skills.

AN AN

6.3.2 Multiple learning channels

Macronix provides various learning channels tos$athe different learning needs

of a diverse employee. Our measures include:

In-house training: Macronix invites guest speakeys within the company as well
as from outside to deliver lecturers on variousidg®pand for various training
courses.

External training: Allows employees to participate external and work-related
training courses and conferences.

On-the-job training: Allows employees to developfpssional knowledge at work,
such as job assignment, hands-on practices, arjdcprassignment. This allows
employees to acquire knowledge and skills by doing.

Online training: The established e-academy learpiagform allows employees to
have easy access to online courses. Students udy att their own pace and based
around their own schedule.

Self-training: Based on the individual developmplans, employees develop their
cross-field knowledge, computer skills, or a sectamjuage, and expand personal
horizon through self-study or participate in cogrse
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6.3.3 Macronix Academy

The Macronix Academy is the platform for employ&esontinuous learning and

development. It has a comprehensive learning syptemiding employees with complete
and abundant resources for their career planninghugh the knowledge gathering and
sharing, employees obtain an enriched learninguress to achieve their career dreams.
Moreover, this helps employees to move to the adwainced stage of their careers and
equips with the skill sets needed to successfuleraome various challenges.

Macronix Academy is equipped with facilitiesdaprofessional equipment required

for employees to learn in a positive environment.

Audio and video room: Contains multimedia compytesoks, DVDs, video tapes
and audio tapes. The rich learning platform allostadents to learn without
boundaries.

Training classrooms: Macronix provides numerousulechalls and different-size
classrooms that can accommodate different typesufes.

Computer classrooms: Personal computer accesslifetudents to exponentially
increase learning efficiency.

International lecture halls: Can fit 250 people,king it the best location for
large-size training courses, conferences, andriegtu

Library: Features rich and diverse audio and videsources and books for
employees to meet their diverse set of learninglsiee
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Employee training costs

and hours

Quantitative indicator Unit 2011 2012 2013 2014
Total training cost NT$ million] 6.69 6.18 14.78 11.8
Total training hours Hours 128,46 149,157 160,81923,781
Total employees persons 3,883 4,786 4,812 4,5
Total revenue NT$ million| 27,844 23,889 22,204 22,414
Total training costs/total
% 0.03 0.03 0.07 0.05
revenues
Total training costs/total NTS$
1,723 1,291 3,071 2,592
employees (NT$/person)
Total training hours/total
hours/person  33.08 31.17 334 27.2
employees

Average training hours per employee

In 2014, the average total training hours for eaete employee was 38.1 hours and

17.5 hours for each female.

Quantitative _

L Unit 2011 2012 2013 2014

indicator
Average training
hours per employee|hours/person  28.2 31.1 33.4 26.8
per year
General employee hours/person 26.0 31.7 34.8 26.7
Management hours/person 30.6 30.0 35.1 28.1
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6.4 Macronix H20: Promotes work-life balance

Macronix believes that a staff with physically apsychologically healthy is the
essnece to make for a successful enterprise. HBtamonix strives to provide an
excellent work environment for staff and promotesiaus appraoches to take care of
employee health. In terms of infrastructure, Walglgth a fithess center and a green park,
and provide benefits such as nutrition consultataomd health examinations. Our
employees y benefit from an energetic work envirentmbut also are encouraged to
enjoy the vigorous life.

We hope that all employees work in a healthy angpizavay. Moreover, Macronix
hopes that employees can achieve a healthy warkblance. Thus, we continuously
promote the H20O Corporate Wellness Program for idmog employees with
comprehensive care. Therefore, Macronix uses H20a aslogan to advocate and
encourage employees to enjoy work-life balance lagld create an enlightened future
with the company.

H20=Health. Happiness. Openness to life.

6.4.1 Health: Recreation and fitness center

To provide an excellent recreation environmeniiar employees and their families,
Macronix has taken a leading position in the indudby establishing the most
comprehensive and comfortable employee recreatimh faness center. The center
includes video game room, fitness room, racquetimltts, aerobics classrooms, karaoke
room, multi-purpose indoor sports courts to provideployees with the most
comfortable and healthy place for recreationavéads.
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6.4.2 Health: Health promotion and management

Macronix views employees as the most importanttasstae firm; hence the health
of the employees is extremely important. We havenedical room staffed with
professionals to promote, plan, and manage théhhebémployees. Professional nursing
staff provide support, consultation and guidanceoider for employees to achieve
healthier lives. Regarding physical health, we pytamweight management class,
e-health management system, health lectures, ditb-bbuse massage services. To
ensure employee health, Macronix provides annualtihehecks for its employees and
new recruits, implements female employee care pland periodically offers 4-in-1
female-specific gynecological health checks anthsttund examinations. In addition, it
has established a Business Trip Vaccination Paci@agasure the health and safety of
Macronix employees, and annually provides freesflacination services to its employees
and long-term contractors, so that they can recadlegjuate preventive care and thereby
concentrate on facing the challenges presentdteto ait work.

6.4.3 Happiness: Safety, convenience, comfort, ahdppiness

Macronix provides complete life management servie@h optimal comfort and
support in the work environment. The company set®nrsite convenience stores and
cooperative vendors/stores to satisfy the nutrjtmathing, living, traveling, recreation,
and leisure needs of employees. We hope employeg working under such a balanced
environment!

6.4.5 Happiness: Five-star dormitory

The Macronix employee dormitory features 16,000asguneters and is situated in
the beautiful community. The dormitory can hou€#0,employees. The dormitory has a
living room, restaurant, training classrooms, gawmam, elevators with views, garden,
parking lot for cars and motor scooters, and a @4-tcentrally controlled security
system to provide a safe and comfortable livingramment for employees.

6.4.6 Happiness: Full convenience

Macronix provides employees with various on-sitenvamience services such as
convenience stores, coffee shops, laundry serviaad, travel agencies; therefore,
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employees can complete daily activities while atkwvo

6.4.7 Happiness: Clean, healthy, and delicious food

Macronix only cooperates with firms that have achee HACCP standards to
provide food with no MSG and low in sodium and dllooperating firms also have
professional nutritionists to ensure the healttsrad@ghe daily cuisine while the managing
units routinely publish food safety inspection fesuFurthermore, Macronix routinely
inspects kitchen safety and food cleanliness, dlsasemergency response to ensure that
employees can eat healthily. Hence, Macronix hesived the honor of being a healthy
catering organization and providing for a non-smgkirestaurant environment. In
addition, Macronix has agreements with various wendo provide employees with
different culinary choices.

6.4.8 Life Satisfaction: Learn, Grow, Be Happy

Macronix aims to improve the quality of life forsittmployees. Hence the firm
establishs a serious of club, extracurricular &, seminars, and celebrations to make
employees and their familes with energy and growth.hope employees can achieve a
perfect balance among family, health conditiorerfds, and spirituality in order to have a
satisfying, healthy, happy, and quality life.

6.4.9 Life Satisfaction: Rich and Diverse Clubs

For employees to achieve a work-life balance, Maicr has more than 30 clubs
such as creative balloon design, Chinese calligragports, hiking, guitar, photography,
and religious clubs such as Hung Guang and DarAstidf to make friends, and discover
and develop hobbies.

6.4.10 Life Satisfaction: Lively and Innovative Cetbrations and
Activities

The firm has celebrations for Family Day, Engind2ay, Father's Day, and
Mother's Day, employees enjoy the warm and hapmpspphere in these special events.
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Other events such as sports competitions, recrediimance, arts, and music seminars,
and movies bring more entertainment to employees.|

6.5 2014 Health-related awards

Award Issuer
"Work-Life Balance Award" in recognition of the Ministry of Labor
company's performance in care and support for
employee families and the health and safety of its
employees
Best Vitality Award for the nationwide workplace Health Promotion
healthy exercise competition, Showing Health TogeftAdministration, Ministry of
at the Workplace Health and Welfare
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7 Social Engagement

Since the inception of Macronix in 1989, we havevasls insisted on deeply
cultivating our own technical strength and havenbeemmitted to helping enhance
Taiwan industry's R&D capabilities and technologgavations. Macronix manufactures
important electronic components that help enricbhppEs lives. As a member of the
global market, we are mindful to maintain sustaleabperations and continue to
augment shareholder interest and care for the @mwvient. Macronix never forgets to
feedback the society that nourishes us. We believe only by constantly fostering
technical talent that Taiwan can maintain its lagdposition worldwide and outperform
international competitors. Accordingly, Macronix deadonations to found the Macronix
Education Foundation in 2001, chaired by the Chairnof Macronix, Miin Wu.
Macronix funds the Foundation more than NT$20 onillto hold its primary events.
Macronix employees also participate in the Fourddedi events. It is anticipated that
through the strength of the Macronix Education Ftation, resources can be maximized
systematically, enabling more people to participditereby activating the innovative
competency of the younger generations to expanéribesledge and perspectives of our
domestic scholars.

The Macronix Education Foundation participated atings conducted by the
Ministry of Education for the first time and receds the top rating in 2013 for
successfully organizing science education programsiiding the Macronix Golden
Silicon Awards.

We have devoted longtime efforts to community iweohent, particularly in the
three main areas of science education, emergedcwrai cultural creation.

In recognition of
our achievements,
Macronix has won
Corporate Citizenship
Awards  (2010-2012)

from CommonWealth +Donation to ST. Joseph
) Social Welfare
Magazine and CSR Foundation
*Sponsor program of :gymLane SSOCI??
AW&rdS (2009! 2010! Tari)wan Craft New Stars IRy
2012) from Global
Cultural Emergency
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Planting the seed of science education

Macronix recognizes education is fundamental fazceas and global prosperity,
21st century will be built upon a foundation of rrolwledge-based economy. For Taiwan
to be able to compete with world-class playersativety and technical know-how will be
the most important resources for Taiwan. To culévalents sto be able to compete and
stand out internationally, Macronix funded the Mk Education Foundation. Through
the foundation, Macronix continues to be devotecedocating and fostering talented
people in Taiwan anthe Company established the Macronix Golden Siliéarardss
and the Macronix Science Awardsand also organizes various Future Knowledge
Engineering Program for students of different ages.

Employee public welfare group - Caring for the undeprivileged by offering aid

In addition to caring about education through thachnix Education Foundation,
Macronix also has our own "Humane Society" and "Bage Society" charity clubs that
brings together the goodwill of Macronix employeesl provides a platform to feedback
society through benevolent actions. The HumaneeBpevas approved by the Hsinchu
City Government in 2008 to change into the "Hum&oeiety Service Organization,”
transitioning from an internal employee club to dree a bridge that connects charitable
resources inside in the Science Park with outsidensunities.

Nurturing culture with creativity, Incorporating in novative elements

The Macronix Education Foundation invites cuttirge artists to join the Taiwan
Craft New Stars Sponsor Program every year. Weeaxnidhe first program to turn trophy
design into an art form and made the trophies abklfor the Macronix Golden Silicon
Awardss and Macronix Science Awards. With sponsamgdrds over NT$1 million each
year, we use creativity as a bridge to bring actisiements into technology, in addition to
nurturing local potential artists.
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7.1 Planting the seed of science education

We believe

technical innovation is the key force
driving Taiwan's competitiveness.
Our commitment to incubating high-

Macronix to

“science-ed
.,.'__,";' ’:/‘

cation.

7.1.1 Macronix Education Foundation

The foundation's work focuses on enhancing the evalfi knowledge economy,
incubating science and technology talent, carimghildren and adolescent physical and
mental development, and elevating social harmomycarality of life. It has endeavored
to:

1. Sponsor technological development.

2. Reward outstanding science and technology talents.

3. Cultivate children and adolescents to develop aereést in learning
knowledge related to science, humanities, and eatur

4. Plan activities such as nature observation, cultavents, historic site
visits, and folk art events.

5. Handle public welfare-related matters that confdamthe goals of the
foundation.
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By focusing on cultivating basic science knowledged nurturing talented
knowledge engineers, the foundation continues tplément the Future-Knowledge
Engineering Program because we know that educasiom foundation that must be
planned and promoted continuously. In addition, fthendation holds various activities
for different groups, including the Macronix Gold8iicon Awardss, Macronix Science
Awards, Macronix seminars, and support for natioselence education to foster
scientific talent in Taiwan.

7.1.2 Macronix Golden Silicon Awardss - IC Designrad Application
Competition

The most important competition for electronic and ¢ectrical engineering students

Recognizing the importance of innovative R&D foiwan's high-tech industry and
the difficulty in fostering technical talent, anal inspire college students' creative spirit
and hands-on experience in semiconductor reseidneiacronix Education Foundation
held the first Macronix Golden Silicon Awardss - D@sign and Application Competition
in 2000. Now going into its fifteenth year, the Bwveontinues to serve as a bridge
between the industry and academia. The Macronixi€oSilicon Awardss is regarded as
the most important competition by electronic andctlcal engineering students to
evaluate their performance before graduation.

Avid support from the industry, academia, and govenment

The Macronix Golden Silicon Awardss is classifiatbitwo categories, Application
Group and Design Group. The award offers a totlelablarship to NT$400,000 to
NT$3.7 million, the highest amount of monetary aivaffered for the same competition
category in Taiwan. In addition to insisting on tpdnciple of anonymity for the
competition, the Macronix Golden Silicon Awardssaalnvolves inviting more than 90
committee members to serve as the judges for thgettion, including Yan-Kuin Su
(President, Kun Shan University), Cheng-Wen Wu éWRresident, National Tsing Hua
University), Zhang-Hua Fong (Director General, D#pant of Engineering and
Technologies, Ministry of Science and Technology)d Jen-Inn Chyi (Vice President,
National Applied Research Laboratories). Their genfance has been praised by the
participating teachers and students, with even ghdicipating professors publicly
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praising their fairness and that the Macronix Gol@&licon Awardss is a competition
worth participating in.

Former Minister of Education, Wei-LingDr. Yuan-Tseh Lee, former president
Chiang, presenting the novice award tf Academia Sinica, having diligently
application group from National Formosattended the Macronix Golden Silicon
University in 2012. Awardss ceremony every year.
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Lee emphasized that the Macronix Golden Siliconisas
well known for rewarding innovation.

A glance at the Macronix Golden Silicon Awardss

Starting in 2000, the Macronix Golden Silicon Awssds going into its fifteenth
year. The 15th Macronix Golden Silicon Awardss B&8 participating teams from
47 schools nationwide and has accumulated a tdt&,028 participating teams
comprising over 11,654 teachers and students.

The Macronix Golden Silicon Awardss offers a faimpetition platform and has
been actively encouraging students from institusdéstechnology to join the

103



competition in recent years. As a result, the nunddeparticipating teams from
institutes of technology has risen from 15 in tlet fcompetition to 104 so far, up
seven-fold.

We also set up the novice award with a prize of R0OB000 starting from the third
Macronix Golden Silicon Awardss to further encowggarticipation by college
students with youthful creativity. This has boosté& number of participating
college student teams with 2014 contestants regcB& teams, accounting for
32.8% of the total number of teams.
School Teams
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7.1.3 Macronix Science Awards

Bifﬂ-”ﬂ;‘%
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Macronix Science Awards, the Nobel Prize for senidnigh school students

The Macronix Education Foundation thinks it is intpat that science education
starts from senior high school. If senior high sihstudents have opportunities to
develop their ability to think independently andiriaovate, their creativity and potential
will soar beyond imagination.

To inspire senior high school students' interastsatural and applied sciences and
encourage them to explore science, develop théangial to innovate, think outside the
box, and learn outside the classroom, the Macr&aiMcation Foundation held the first
Macronix Science Awards in 2002 with Chia-Tung LEmeritus Professor, National Chi
Nan University, serving as the convener.

Under Professor Lee's keen support, we were abléentite Chao Han Liu,
Distinguished Visiting Scholar, Academia Sinica;ngePei Wang, Emeritus Professor,
Tunghai University; Jin-Fu Chang, President, YuanUJhiversity; and Hsin-Hsiung Chen,
Emeritus Chair Professor, College of Science, Malidsing Hua University to serve on
the committee for the Macronix Science Awards. Tiaenber of participating students
and schools has grown each year, from 189 teaneifirst year to a total of 615 teams
comprising 12,000 participants by the thirteenthry@he Macronix Science Awards has
been acclaimed in Taiwan as the Nobel Prize forosdngh school students due to its
vast influence.
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Big prizes encourage hands-on experiments

Winners of the Macronix Science Awards get a foesycollege scholarship totaling
as much as NT$480,000 and a letter of recommendatiesigned by the five committee
members. The purpose is to offer substantial supgod to encourage the winning
students to remain in field of scientific and conog exploring the area through further
education. From the third year on, we added awerdshcourage schools and teachers.
Each year, the top three schools win Best SchodlRrimcipal Awards and a specially
designed artistic trophy. For those teachers wkacammitted to long term support, we
offer Advisor Contribution Awards. Teachers with adcumulated points are awarded
NT$30,000 and a certificate of honor.

List of Best School and Principal Awards

13" Award Taipei Municipal Jianguo High School; Kaalsy Municipal
Kaohsiung Girls' Senior High School; Taipei Munalijhishan High
School

Taipei Municipal Jianguo High School; National Hgia Senior
High School; Taipei Municipal Zhongshan Girls Hi§hhool

12" Award

National Hualien Senior High School; National H$incSenior High

11" Award _ - ) : N
School; Kaohsiung Municipal Kaohsiung Girls' Serttigh School

Taipei Municipal Lishan High School; National Exjpeental High
School at Hsinchu Science Park; National Feng-Skamor High
School; National Hsinchu Senior High School; Nagibfaichung
Girls' Senior High School

Tainan First High School; Kaohsiung Municipal Kaiimg Girls'
o™ Award Senior High School; Taipei Municipal Lishan Highh®8ol; The
Affiliated Senior High School of NTNU

Taipei Municipal LiShan High School; Kaohsiung Mcipal
8" Award Kaohsiung Girls' Senior High School; National Chi&gnior High
School

National Taichung First Senior High School; Natib@aia-Yi Girls'
Senior High School; National Hsinchu Girls' Sertidgh school

10" Award

7" Award

Taipei Municipal LiShan High School; Kaohsiung Mcipal
6" Award Kaohsiung Girls' Senior High School; Tainan Firsghd School;
Taipei Municipal Jianguo High School
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5" Award

Taipei Municipal LiShan High School; National FeS8gan Senior
High School; The Affiliated Senior High School ofatibnal
Kaohsiung Normal University; National Chia-Yi GirlSenior High
School

4" award

National Taitung Girls' Senior High School; KaohsguMunicipal
Kaohsiung Girls' Senior High School; Taipei Mungijishan High
School

3" award

Taipei Municipal Jianguo High School; Kaohsiung Nupal
Kaohsiung Girls' Senior High School; National Hsinc Girls'

Senior High school

Key driving forces, Macronix Science Awards committe members

Thanks to the five committee members, the Macrd@ulence Awards is able to
continue with support, commitment and recogniticnf society. Each year the convener
calls on leading scientists in the country to fah@ Macronix Science Awards committee.
Using the foundation's values as a touchstonecahamittee members selflessly devote
time and effort to promoting science educationaiwan.

Honor roll of Macronix Science Awards committee merhers

Yan-Hwa Wu

President, National Chiao Tung Univgrétonvener, 12th)

Kwang-Hwa Lii

Vice President, National Central Meiisity

Jason Yi-Bing Lin

Deputy Minister, Ministry of Sciee and Technology

Hung-Duen Yang

President, National Sun Yat-sen &hsity

Ching-Tsai Pan

Chair Professor, Department of thtat Engineering, Nationa
Tsing Hua University

Kang-Pei Wang

Emeritus Professor, Department oplidd Physics, Tungha
University (committee member, 1st-12th)

Hsin-Hsiung Chen

Emeritus Chair Professor, College of Science, Matid'sing Hua
University (committee member, 1st-12th)

Chao Han Liu

Distinguished Visisting Scholar, Acamie Sinica (convener
8th-11th)

Chia-Tung Lee

Emeritus Professor, National Chi Naiversity(convener, 1st-7th

Jin-Fu Chang

President, Yuan Ze University (conmerittlst-7th)
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A Glance at the Macronix Science Awards

® \We have held 13 competitions since 2002, with al tot 133 schools participating
in the thirteenth competition and both senior hagid vocational senior high schools
breaking records of the past years.

® More than 250 senior high schools, over half of ¢baior high schools in Taiwan,
have participated in the competition since its ptima. Nearly 40% of the
vocational senior high schools in Taiwan have a#en part in the competition.
Over the past 13 years, a total of 5,965 teams paw&ipated since its inception,
led by almost 1,700 high school teachers, amongwh® have won the Advisor
Contribution Awards.

School Teams

240 i Participating schools e

wes Participating teams 615;,,
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7.1.4 Macronix Science Awardss Association

To extend the creative spirit of Macronix Scienseafds, the foundation established
the Macronix Science Awards Association in Septen@@4, which is made up of all
previous winners and totals 237 members. Througha#sociation, new award winners
can associate with their predecessors and expairdsthientific horizons, thereby helping
each other, grow together and form lifetime bonds.

The association's officers are elected throughngoly all members. The positions
are voluntary and the term is two years. The fotiodehas a special team to guide the
association officers in the planning and executbrthe association's annual meetings.
Various seminars are held from time to time ingtiMacronix Science Awards
committee members and leaders in technical, soeiadl cultural fields to inspire
members to explore life and knowledge in a relaggdamic and enjoyable manner.

Every year, the venue for the association's anmoaétings is elected by the
members. In 2014, the association's meeting wakihékaohsiung. With the assistance
and guidance of the Wetlands Taiwan, the assoniatiembers were directed to the
Yuanjhong Harbor Wetland on their first day, whéney observed fiddler crabs on the
mud land. On the second day, the members were yethd Society of Wilderness,
adventuring into the primitive Maolin National ScemArea where they explored the
ecology of Taiwan's largest Purple Butterfly VaJlappreciated the Crested serpent eagle
circling in the sky, and listened to the frogs &iog by the riverside. By exposing them
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to the beautiful and rich ecological environmehg toor to the heart of every student
calling out to nature is opened.

The most popular event each year would be the '®Mashds Speech Series". Past
speakers have been invited to speak on topicsaidlsand natural sciences with students
including President Chia-Tung Lee, Mr. Hsun ChiaRgesident Chung-Laung Liu,
Professor Ovid Tzeng, Professor Daisy L. Hung, iBee¢ Jong-Tsun Huang, Mr.
Hsing-Kuo Wu, Professor Wei-Hsin Sun, et al.

In 2014, the foundation was given the honor totenthe former NCKU President
Michael Ming-Chiao Lai, internationally esteemeditlas father of coronavirus (recipient
of the 2013 Presidential Science Prize) to presespeech. Dr. Lai opted to return to
Taiwan from the United States when the severe amgpiratory syndrome (SARS)
pandemic occurred. He stood at the frontline irvenéing the epidemic outbreak, serving
as the best model example for the medical commuRiggarding humanities domain,
Wen-Xing Wang, former Professor of the Departmédriayeign languages and literature,
National Taiwan University and a novelist (recigieh the National Award for Arts in
2009) was also invited. Regarding literature as atteof writing, Wang has produced
works demonstrating both experimental and innoeati@ue, each of which has garnered
considerable attention and has exerted a subdtarflieence on contemporary literature.

The association's activities involve not only ifgetual journeys, but also members'
self-planned interactive games, an activity mosbfad among the members. Through
this activity, members could devise plans coopeedti learn to allocate tasks and work
with each other amidst the intense competition, simare with others after it, thereby
further strengthening the friendship they have \g#lch other.

7.1.5 Spreading the seeds of science education

Macronix Chair Professor Project

Concerning technology industry development, thesipgson of experience is as
important as the ability to innovate so not onlg ave devoted to inspiring creative
thinking of young students but we also value tharigly of knowledge. Macronix
allocates NT$1 million every year for the Macro@hair Professor Project that helps
academic institutions in Taiwan offer positions LSl and SoC experts such as
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Professors Chia-Tung Lee and Yung-Sheng Liu tohtegecialized courses. By doing
this, Macronix hopes that students have a chantata state-of-the-art technology and
keep up with the latest industry developments. Thenpany also encourages the
participation and collaboration of industry, acagerand research.

Sponsoring important science organizations

The Macronix Education Foundation continues to sdppnajor organizations
devoted to promoting fundamental science educatimiuding the Wu Chien Shiung
Education Foundation, Yuan T. Lee Science Educatemmd Boyo Social Welfare
Foundation, with yearly donations amounting to N-BSillion. The company also
occasionally sponsors domestic universities, suehNauU, NTHU, NCTU, NCKU,
NTCUST, as well as research institutions includiigRl and National Nano Device
Laboratories.

The Macronix Education Foundation has also beeratitum US$4000 every year
since 2012 to the International Organization of fése Physicists and Astronomers
(OCPA) for the Outstanding Young Researcher AwdWidaqronix Prize) to encourage
young overseas Chinese researchers in the fieldhg$ics and Astronomy to jointly
promote high-tech developments.

In addition, the Macronix Education Foundation pditally sponsors colleges to
organize EE camps or invite students to Macronixowr the facilities or to receive
science trainings. In 2014, there were 550 teadmaisstudents from 12 universities that
benefited from these activities.

The foundation has invested considerable efforthie popular science domain,
which is why the National Taiwan Science Educat@enter invited the foundation to
attend the 2014 Popular Science Forum: Expansidnirgegration of Popular Science,
where the foundation's representatives shared éxperiences and innovation practices
with industrial, academic, and research units iwedl in the promotion of popular
science. The knowledge they shared can serve eferemce for domestic promotion of
popular science education and for the developmigitare promotional plans.

Other sponsors
In addition to enthusiastically promotion sciencki@tion, Macronix also values
reading and character education, making a donaid?014 to assist in promoting the
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Hsinchu City Smart Library Project and establishiibgary collection and resources for

the Hsinchu and Hualien branches. Furthermoregest®®7, the company sponsors the
Human Life Ethics Center in promoting basic chaaaducation courses regarding
respect for life in various junior high schoolsTiaiwan.

7.2 Employee public welfare group - Caring for the

underprivileged by offering aid

Macronix takes active steps in fulfilling our sdcr@sponsibilities and we have
compassion for those in need during the occurr@fgeajor emergencies, such as the
major 921 earthquake in Taiwan in 1999, the Sichemmhquake in China in 2008, and
the Typhoon Morakot flooding in Taiwan in 2009. Maix immediately made donations
to help the victims after the major 921 earthquakelaiwan in 1999, the Sichuan
earthquake in China in 2008, the Typhoon Morakobding in Taiwan in 2009 and the
311 earthquake in Japan.

By actively establishing charity clubs, raising dignfor the clubs and helping with
allotting club meeting sites and human resourcesskow our enthusiasm and support
for social charities to all Macronix employees ahekply endow the DNA of social
responsibility in the hearts of our employees.

Humane Society
Macronix set up the internal employee charity clodlled the Humane Society, in

March 2001 with the purpose of helping those indnaed increasing social harmony.
Under the work of a group of loving Macronix empteg, the Humane Society works
together with efforts of other charity organizasasuch as the Hsinchu Taiwan Fund for
Children and Families to help the underprivilegadHsinchu. The Humane Society
was approved by the Hsinchu City Government in 2@®&hange its name to the
"Humane Society Service Organization".

Humane Society Activities

Re-usable item In January, March, and August, the Humane Societis dor
donation donations of second-hand items and gives them goHs$inchu
Taiwan Fund for Children and Families, Ai-Heng Tiiag Center|
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for Mental Retardation, Catholic Hua-kuang Sociaklfafe
Foundation and St. Francis Organization.

Macronix Family
Sponsorship Drive

The Macronix Family Sponsorship Drive has enteted 0th yea
and currently sponsors 293 children every monthth wiotal
donations in 2014 amounting to NT$1.96 million. THeve
sponsors children from eight charity organizatiomduding the
Taiwan Fund for Children and Families (aborigindlildren),
Sacred Heart Home, Miracle Home (teenagers), Wugidibn,
Humane Society Service Organization, Horsebackngidiherapy
Center, St. Francis Organization and Eden Sociallfavée
Foundation.

333 Fishing Pole
Project

This project is going into the fourth year basedtlom successfy
collaboration with the Eden Social Welfare Founaolatiin
2010-2011 and the Qi Zhi Vocational Training Center2012.
Macronix employees order bread (at a price of NT§ZEom the
Children Are Us Foundation's bakery so that the talgn
challenged can learn to bake and sell pastries20h4, 317
employees made orders for a total amount of NT#&00,

Christmas -
Making Dreams
Come True
Initiative

For many years, the Humane Society has been orggr
employees to donate Christmas gifts for needy amnldWe have
generated great success with these events in 2@l 4llchildren

receive the gifts they wished for.
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Big Love Society

The Macronix Big Love Society was the first soc@lib in the Science Park
established for medical charities. Its first phgsal is promote "10,000 Organ Donor
Signups with Their National Health Insurance Canitiative.

Since 2008, the Big Love Society has been particigan major promotional events
and also working with volunteers and medical stdffthe NTUH Hsinchu branch to
engage in street-side campaigns at the Hsinchun T8tation to promote the "Organ
Donor Signups with Their National Health Insurai@ad" from 10AM to 4PM on the
last Saturday of each month. Twelve such activitvese held in 2014 with 324 people
having signed to donate organs, accumulating tor c¥®64 people since the
establishment of the Big Love Society.

Big Love Society's Goodwill Events

Sponsoring Boyo | Macronix Big Love Society proposed the new concepta
Social Welfare "suspended budget" and donates NT$100,000 everyhntonthe
Foundation Boyo Social Welfare Foundation established by Chiag Lee,
former president, National Chi Nan University to Igh
underprivileged children.

In 2014, 248 people participated, including Macx@iemployee$
making fixed monthly or once-off donations.

11%

\ 4
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Passing on
Wisdom

Book Drive for
Schools

In the past, books were donated depending on wietdbnors
decided to give. Through the "suspended books aloe"
program, which is a new book donation concept amgahby the
Macronix Big Love Society and Rotary Club of Hsinddorthwest,
NT$328,600 were given to 29 schools and eight th
organizations in Taiwan in 2014.

The 29 schools and eight charity organizations iveug the
donations can enter their account number and padswn a
website and choose books according to their needs fthe
inventory of 50 publishers. Thirty copies of newoke may beg
selected and will be sent to the donation recigieliriectly from the
publishers so the donated books are actually mwersified and
meaningful.

The schools benefiting from the book drive includézl Hu Junior
High School, Hsin Ke Junior High School, Dahu Eletaey
School, Pei-Ying Junior High School, Yu-Hsien Jurtiigh School,
Guan Dong Elementary School, Guang-Hua Junior Highool,
Dong Yuan Elementary School, Hu Lin Junior High &dh San
Min Junior High School, San Min Elementary Schatity Guang
Junior High School, Guang Wu Junior High SchoognJiGong

Elementary School, Hsinchu Elementary School, Kanryu

Elementary School, Min Fu Elementary School, Da &ty
Elementary School, Xi-Men Primary School, Lung S
Elementary School, Jiew Sheh Primary School, aneh@ie High
School.

The organizations benefiting from the book driveclunled
Adolescents' Home (Ministry of Health and Welfar8jue Sky
Home(Catholic Organization Hsinchu Diocese), ChuhBamily
(Hsinchu County), Development Center for the Spaild Injured,
Hsin Miao Private Development Center for Disadvgath People
Geng Hsin Lien Yuan, Sunshine Social Welfare Fotioda and
Tatzu Children's Home (Fo Guang Shan Monastery).

nan

Fundraising to
rebuild Lanyang
Foundation of

Big Love Society held a flea market selling sechiadd items
where buyers decided on the purchase prices ofghiney liked

The purchases are tax deductible. This has buitiew charity
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Senior Citizens' concept. In 2014, 60 people participated, collectdT$13,000
Home, Fo Guang | donations.

Shan Monastery
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Photography Club

Tunan Elementary School, located in a remote maurgeea in Hsinchu County,
was unable to hire a photographer to take pictimegraduating students due to a lack of
resources. Macronix's photography club membersniatily went to the school to take
on the photography job, receiving strong suppamnfischool staff members and students
at the end of 2013. In February 2014, the Photdyr&ldub has launched charity events
for collecting donations; club members voluntament to the school to take on the
photography job and also invited Macronix's ballodab members to teach balloon
creations and host balloon popping games so tleathiidren would have a good time
during the photo shoot.

Kung-Chi Wang, principal at Tunan Elementary Scheommented that the school
has only a few students and in the 90 years ottheol's history, they have only been
able to offer graduates one group photo as a membfany students of the school are
from single parent families or are raised by gramdpts, and they usually move away
from the mountain area to go back to their parémtsontinue their education. It is not
easy for graduates to reunite. The school is grafef Macronix's photography club's
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help in giving the graduates the gift of being allé&eep their fond memories. Principal
Wang even invited the photography club's voluntéensersonally give the yearbooks to
the graduates at the graduation ceremony held pa 18 and also to visit the Tai-an
tribe.
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7.3 Nurturing culture with creativity, Incorporatin g innovative

elements

Inviting cutting-edge Taiwan artists to design awad trophies

The Macronix Golden Silicon Awards and Macror@gience Awards have been
awarded for more than a decade and have becomgoa badtleground for scientific
competition in Taiwan. Moreover, ever since the msawere first presented, the
Macronix Education Foundation has set an examplaating different local artists to
custom-design the trophies, giving them a chancghtav their work. To cultivate local
artists, Macronix Education Foundation has set >ample by inviting different local
artists to custom-design the trophies every year.1d years, the Macronix Education
Foundation has supported local sculptors with donatof over NT$1 million every year,
with the total reaching NT$13.9 million over theaye with 19 artists benefiting from the
pledge.

The trophies not only represent the honor al
recognition from winning the awards but also st |
for the most fundamental value of the awards,
namely innovation, as they are themselves works
art created and refined from scratch. Macronix's
pioneering act supports emerging Taiwan sculpE

in creating the trophies that the winners of [
awards cherish them as collectible art pieces. = 2D
The trophies have become Dr. Lee's
treasured art pieces.

Looking at the Macronix Golden Silicon Awards asexample, Dr. Yuan-Tseh Lee,
the former president of Academia Sinica, has chedsach of the trophies from the first
to the fourteenth award. He stated that there aoethings he anticipates the most for
each year's award ceremony. One is to see theatinog produced by the winning teams,
and the other is to appreciate the different trogésigns.

Some trophies of past awards included Lu-Ching €ork in stainless steel,
"Wuji," for the first award, Ming-Che Huang's cdiolr metal sculpture, "Ming," for the

fifth award, Shing-Lung Li's wood-fire ceramic woplainted with aboriginal totem art,
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"Standing at the pinnacle,” for the seventh awieh-hsing Ou Yang's lacquer work,
"Turning the odds," for the thirteenth award, arahg@-Long Tsai's "Zero Limit" for the
fourteenth award in 2014. Macronix Education Fotiodés directors would select the
trophy designers through careful consideration ggdr and then let the artists freely
create their own designs. Therefore, the artisteevable to apply their specialty and
originality and make creations with various materidhe foundation wishes to provide
not only an arena for scientific competition bigcah platform for artistic appreciation by
infusing technology with culture, thereby inspiriggnsible technologies with sensational
art.

Nineteen local Taiwan artists have designed traplice the Macronix Golden
Silicon Awards and Macronix Science Awards in tHeykars they have been awarded.
These creations are the spiritual fruit born of #msts and have allowed the nearly
24,000 participants a chance to appreciate thasdtiey cheer for winning the awards.

Working with the National Taiwan Craft Research Ingditute to jointly promote

local artists' works

Besides inviting artists to design trophies for twe benchmark awards, since 2009
Macronix has cooperated with the National TaiwaafCResearch Institute to purchase
creative works from artists certified by the inst# as gifts and souvenirs for guests
attending the award ceremonies. Macronix even padopted some works not yet in
mass production with the aim of promoting locakart diverse ways and through real
action. Through the cooperation process, the institan also get feedback from
Macronix and thereby perfect their craftworks facsessful commercialization.
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Po-Ching Liao's work "Switch" (not Hsinchu local artist An-Fu Huang,

mass produced) from the Taiwan recommended by the Taiwan Craft

Craft Research Institute were Research Institute, created glass art

offered as gifts for VIP guests at the featuring playing musicians based on

ninth Golden Silicon Awards. the Golden Silicon Awards ceremony
theme of an opera house.
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Attachment 1: External Assurance Statement
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INDEPENDENT ASSURANCE STATEMENT

To: The Stakeholders of MACRONIX INTERMATIONAL CO., LTD.

Introduction and objectives of work
Bureau Veritas Certificallon Tabwan has been engaged by MACROND INTERMATIONAL
CO., LTD. to conduct an indepandent assurance of its CORPORATE SOCLAL

RESPONSIBILITY REPORT FOR 2014, This Assurance Statement applies to the refated
information included within the scope of waork described below

This information ard lls presestation in the CORPORATE SOCIAL RESPOMSIBILITY
REPORT FOR 2014 are the sole responsibilly of the managemant of MACRONDX
INTERMATIONAL CO., LTD. Bureau Verilas was nol involved in the drafting of the Repaort,
Our sole responsibility was to provide independent assurance on its content.

Scope of work

Thi assurance process was conducted n line with the requirements of the Assurance
Standard AATD00AS (2008} Type 1 with Moderate sssuranca, The scope of work included:

= Data and information induded in CORPORATE SOCIAL RESPONSIBILITY REPORT
FOR 2044 from 1% January, 2014 1o 31™ December, 2014;

= Appropriatensss and robusiness of underdying reporing syslems and processes,
used bo collect, analyse and raview the information reporbed:

= Ewvaluation of the Report against the main principles of the AA1000 Assurance
Standard (2008)"
o nclusiity
o Materlality
o FResponsivensss

= Ewvaluation of the Report against the principles of Stakeholder Inclusiveness,
Sustainability Cantext, Maleriaity, Complelenass, Balance, Comparabilily, Accuracy,
Timeliness, Clarly, and Relmbility, as defined in the GRI Sustairability Reparting
Guidalines G4.

Methodology
As parl of ils independent assurance, Bureau Veritas undertook the following activities:

= |mtarviews with ralevant personnal of MACRONEX INTERNATIONAL CO, LTD. - 17
employees interviewed, including remote interview,

' Published by Accountibility: The Instilube of Social aend Ethical Accountabiliy

=
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= Review of documentary evidence produced by MACRONIX INTERNATIONAL CO,
Lo,

= Raview perfformance data ksted in report with sampling basis;
= Site visit to headoguarter and sites in Heinchu, Taiwan;

*  Review of MACRONIX INTERNATIONAL CO., LTD. data and information systems
for collectan, aggregation, aralysls and review.

Our work was conducled against Bureauy Verlbas' standard procedures and guidelines Tor
axtarnal Assurance of Sustamability Repors, basad on curent best practice in independant
ASSUTANGE.

The work was planned and carried out (o provide reasonatde, rather than absolule assurance
and we believe il provides a reasonable basks for our eanclusions.

QOuwr findings
On the basis of our methodology and the activities described above, it is our opindon that:

= The information and data Included in CORPORATE SQOCIAL RESPOMSIBILITY
REPORT FOR 2014 are accurate, reliable and free from material mistake or
misstalament;

=  The information is presented in a claear, understandable and accessible manner;

= MACRONE INTERNATIONAL CO., LTD. has estahlished appropriate systems for
the collecton, aggregation and analysis of relevant information,

= Tho Report propery reflects the organissation's alignment o and implementation of
the AA1DDD Assurance Standard (2008) principles of Inclusivily, Materiality and

Responsiveness in its operations;

=  The progress in managing materal issues has been witnessed as parl of the
SESUrance.

Alignment with the principles of AA1000AS (2008)
Inclusivity

MACRONIX INTERNATIONAL CO., LTD, has processes in place for identifying a range kay
stakeholders including socially responsible investars, clients, employees, supply chain and
local community; and, in this reporl. covering a range of aspects suech as Economic, Social
and Emaranment

Materiality

Tha Report addresses the range of envircamental, social and economic issues of concem
that MACROMIX INTERMATIONAL CO., LTD. has identified &8 being of highest materiai
importance.

BUREAU VERITAS (@3 Fage 52 of 4
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Responsiveness

MACROMIX INTERMATIONAL CO., LTD. is responding o those ssues i@ has identified as
materlal and demonstrates this in its policles, objectives, indicators and performance targets,

Key areas for ongoing development

Based on the work conducted, we recommeand MACRONIX INTERMNATIONAL CO., LTD. to
cansider the following:

«  The organizatlion should exlend the stakeholder engagement process o formally caplune
stakaholders’ concerns amd views in 8 sktrectred manmer across the organisation;
{MATERIALITY)

+  The orgardzation should Improve Information collection system to ensure the accuracy of
performance dala, including history dala, prowided Lo stakeholders, (COMPLETENESS)

s The business should continue its efforts in actvely integrating principles of Corporate
Reaponsibility into its management siructures and day-io-day operations, by integrating
them Into existing management systems and business processes; (COMPLETENESS)

= The organization should ensure that the setting of ohjeclives and performance indicators
at a local leved is both appropriate to local requirements and consistent with the priceities
and ohjectives set at the group level. (RESPONSIVENESS)

Evaluation against Global Reperting Initiative (GRI) G4 Sustainability Reporting
Guidelines

Bureau Veritas underlook an evaluation of CORPORATE SOCIAL RESPONSIBILITY
REPORT FOR 2014 against the G4 Susteinahility Reporting Guidelines. This included cross
checking the GRI index table against all the reference documeants to provide an apénicn on the
seff-declared GRI In accordance ‘core’ option

Based on our work, Il 15 our opinion that GORPORATE S0CIAL RESPONSIBILITY REFQRT
FOR 2014 has been prepared in accordance with the GRI Reporling Framework Including
appropriate consideration of the Reporting Principles and necessary indicators to mesl the
requirements of GRI in accordance 'care’ option

Limitations and Exclusions
Exciuded from the scope of our work is any assurance of information ralating to:

= activities outside the defined reporting period and scope;

s slatements of position, opinson, belief and | or aspiration;

= any information hypedinked from the web-basad Report via hitp e macronix com/fen-
us/CSRICSRReportiPages/default asp.

-
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Much of the cperating financial data in this Reporl iz taken from MACROMNIX
INTERNATIONAL CO., LTD., Annual Reporting and accounts, which is separately audited by
an external auditor and therefore axcluded from tha scope of the Bureau Verilas assurance.

This indepandant statemeant should not be refied upon to detecl all arrors, omissions or
misstatements that may exist within the Report.

Statement of independence, impartiality and competence

Bureau Verilas s an independen? professional services company that specialises In Cuality,
Health, Safety, Social, and Envirenmental Managemaent with more than 180 years history In
providing independent assurance services. Bureau Veritas is also listed on the Euronext Paris
siock exchange (Stock symbol: BV}, and 2014 revenue is Euros 4.17 billlon.

Bureau Veritas has implemenied a Code of Ethics across the business to maintain high
gthical standards among staff in their day to day business activibes. We are particulasly
vigllant in the: pravention of conflicts of interest.

No member of the assurance leam has a business relafionship with MACRONIX
INTERNATIONAL CO,, LTD, s Deectors or Managers beyond that required of this
assignment. We have conducted this verification independently, and lhere has been no
conflict of interest.

The assurance leam has extensive experience in conducting assurance over environmantal,
social, ethical and heaith and safety Informatien, systems and processes, has over years
combined expariance in this fiedd and an excellent undarstanding of Bureau Vertas standard
methodology for the Assurance of Sustainabifity Reports.

Bureau Veritas Certification Talwan
3F-B, Mo. 16, Nanjing E. Rd., Sec. 4, Songshan Dhgiricl, Taipet 10553 , Tawan R.O.C.

@

._,_z"

AV LV
Technical Revie: Date: 07 Mar. /2016
Assurer ; Date: 07 Mar 2016
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Attachment 2: GRI G4.0 Content Index for "In Accordance" - Core

) Representing the core options that
General Standard Disclosure ]
must be disclosed

Strategy and Analysis
G4 o External Supplementary
Index Definition Related chapters Page )
Index assurance explanation
Statement from the most senior decision-makerf th 1. Messages from
G4-1 o , , 6,9 P.121~123
organization Macronix executives

Provide a description of key impacts, risks, angasfunities:

1. Section One should focus on the organizaticeysitkpacts o
sustainability and effects on stakeholders, inclgdights as
defined by national laws and relevant internatitynacognized
G40 standards. | ) 1. Mes§ages from 6.9 P 121-123
2. Section Two should focus on the impact of snstaility Macronix executives
trends, risks, and opportunities on the long-teraspects and
financial performance of the organization. Thisidtlo
concentrate specifically on information relevanfibancial

stakeholders or that could become so in the future.

Organizational Profile

G4 o External Supplementary
Index Definition Related chapters Page )
Index assurance explanation
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G4-3 | Name of organization. Editorial Principles 1 P.121~123
) ) 2.1 Products and
G4-4 | Primary brands, products and services. ) 15 P.121~123
Services
G4-5 | Location of organization's headquarters. Eidité@rinciples 1 P.121~123
Report the number of countries where the organinaiperates
and names of countries where either the organizéiic 2.2. Global Business
G4-6 o _ o ) 19 P.121~123
significant operations or that are specificallyergnt to the Locations
sustainability topics covered in the report.
Please refer to
G4-7 | Nature of ownership and legal form. 2. Abowdvbnix 11 P.121~123 the company's
annual report
Report the markets served (including geographiekestewn, |2.1 Products and
G4-8 . _ 15 P.121~123
sectors served, and types of customers and bearés). Services
G4-9 |Report the scale of the organization. 2. Alddatronix 11 P.121~123
Report the total number of employees by employrhard, 6.1 Employment
G4-10 P _ ploy y empioy ploy 81 P.121~123
employment contract, region, and gender. status
Macronix
employees did
) 5.1 Environmental not establish a
The percentage of total employees covered by divéec } ]
G4-11 o protection, safety, and 55 P.121~123 union, but
bargaining agreements. _
health management Macronix
OSHEC
convenes
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meeting at least
once every
quarter mainly t
discuss
environmental,
safety, and heal

issues.
. L i 4.3 CSR value chain
G4-12 | Describe the organization's supply chain. 46 P.121~123
management
Report any significant changes during the reponiegod N )
0 major
G4-13 |regarding the organization's size, structure, oslmipr or its Editorial Principles 1 P.121~123 h :
changes

supply chain. J

Report whether and how the precautionary approagphimciple i
G4-14 | o 4.2 Risk Management 43 P.121~123

is addressed by the organization.

List externally developed economic, environmenial social Each

ac
G4-15 |charters, principles, or other initiatives to whtble organizationEach chapter hapt P.121~123
chapter

subscribes or which it endorses. P

List memberships of associations (such as indestspciations)2.5 External
G4-16 _ _ _ o L 23 P.121~123

and national or international advocacy organization participation

Identified Material Aspects and Boundaries
G4 Index Definition Related chapters Page External Supplementary
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Index

assurance

explanation

a. List all entities included in the organizatiocdsolidated

Please refer to

] ) ] 2. About Macronix 11 P.121~123 the company's
financial statements or equivalent documents.
G4-17 annual report
b. Report whether any entity included in the orgation's )
) ] ] ] 2. About Macronix 11 P.121~123
consolidated financial statements or equivalent.
) o Editorial principle,
a. Explain the process for defining the report enhind the s
] 3.3 Responsibility 1,31,34 | P.121~123
Aspect Boundaries. )
G4-18 management and iss
b. Explain how the organization has implementedRbporting response, 131 34| P121-123
Principles for Defining Report Content. 3.4 Key CSR Issues
List all the material Aspects identified in the pegs for defining )
G4-19 3.4 Key CSR issues 34 P.121~123
report content.
For each material Aspect, report the Aspect Boundéhin the
G4-20 o 34 P.121~123
organization. _
- - 3.4 Key CSR issues
For each material Aspect, report the Aspect Boundatside thg
G4-21 o 34 P.121~123
organization.
The unit
5.3.3 Waste and
requested
] o ~ |hazardous substance ]
Report the effect of any restatements of infornmagioovided in following the
G4-22 _ control, 64,68 | P.121~123
previous reports, and the reasons for such statsmen GRI G4
5.6 Greenhouse gas o
guideline;

control and reductior

therefore data
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re-verification
was conducted.

Report signifcant changes from previous reporting periods @

The aspect and
scope were
redefined

G4-23 _ 3.4 Key CSR issues 34 P.121~123
Scope and Aspect Boundaries. because the GR
G4 guideline wa
adopted.
Stakeholder Engagement
G4 o External |Supplementary
Index Definition Related chapters Page .
Index assurance |explanation
G4-24 | Provide a list of stakeholder groups engdmeithe organization3.4 Key CSR issues 34 P.121~123
3.3 Stakeholder
Report the basis for identification and selectibstakeholders |[Responsibility
G4-25 | . 31 P.121~123
with whom to engage. Management and
Issue Response
Report the organization's approach to stakeholugagement, |3.3 Stakeholder
including frequency of engagement by type and Bligedtolder [Responsibilit
G4-26 g7red Y 9ad y P 4 P Y 31 P.121~123

group, and an indication of whether any of the gegaent was [Management and

undertaken specifically as part of the report prajien process|Issue Response
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Report key topics and concerns that have beerdrtiseugh
stakeholder engagement, and how the organizati®n ha
responded to those key topics and concerns, imgjutirough it

3.3 Stakeholder
Responsibility

G4-27 _ 31 P.121~123
reporting. Management and
Report the stakeholder groups that raised eadtedtay topics |Issue Response
and concerns.
Report Profile
G4 L External  |Supplementary
Index Definition Related chapters Page )
Index assurance |explanation
Reporting period (such as fiscal or calendar rinformation
G4-28 p. ap ( e Editorial Principles 1 P.121~123
provided.
G4-29 | Date of most recent previous report (if any). Editorial Principles 1 P.121~123
G4-30 | Reporting cycle (such as annual, biennial). ditdgal Principles 1 P.121~123
Provide the contact point for questions regardimggreport or it~ o
G4-31 Editorial Principles 1 P.121~123
contents.
a. Report the "in accordance option the organimdies chosen|Editorial Principles 1 P.121~123
] Attachment 2:GRI
b. Report the GRI Content Index for the chosenoopti 125 P.121~123
cre G4.0 Index
c. Report the reference to the External AssurarggmR, if the [Attachment 1.
report has been externally assured. GRI recomntledsse of |External Assurance 121 P.121~123

external assurance but it is not a requiremenettrb

Statement
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accordance" with the Guidelines.

a. Report the organization's policy and currenttica with

Attachment 1:

) External Assurance 121 P.121~123
regard to seeking external assurance for the report
Statement

b. If not included in the assurance report accoryiparthe

sustainability report, report the scope and of extgrnal N/A NA P.121~123

assurance provided.

G4-33
. . L Attachment 1:
c. Report the relationship between the organizatimhthe
] External Assurance 121 P.121~123
assurance providers.
Statement

d. Report whether the highest governance bodyriose

executives are involved in seeking assurance ér th Editorial Principles 1 P.121~123

organization's sustainability report.

Governance

G4 o External  |Supplementary

Index Definition Related chapters Page .
Index assurance |explanation

Report the governance structure of the organizainmuding )

) ] ] 3.2 Corporate Social

committees of the highest governance body. Ideatify o

G4-34 Responsibility 29 P.121~123

committees responsible for decision-making on eqooo
environmental and social impacts.

Organization
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Report processes for the highest governance boelysiore

G4-41 |conflicts of interest are avoided and managed. Reytether

conflicts of interest are disclosed to stakeholders

4.1.5 Executive
discipline and
avoidance of conflict
of interest

41

P.121~123

Ethics and Integrity

G4
Index

Index Definition

Related chapters

Page

External
assurance

Supplementary
explanation

G4-56

a. Describe the organization's values, princigtmdards and
norms of behavior such as codes of conduct andsamitethics.

Value: 2 About
Macronix - Mission
Statement
Principle: 4 Corporat
Governance -
Macronix'
Philosophy: Be
grounded
Standards: 3.1 CSR
Policies

Norms of behavior:
4.1.6 Corporate
conduct and ethics

[4)

41

code

11, 38, 28,

P.121~123
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Report the internal and external mechanisms fddisgeadvice

4.1.7
Communications

G4-57 |on ethical and lawful behavior, and matters rel&ved ) 42 P.121~123
L . ) ) ) channel with
organizational integrity, such as helplines or a€\Vines.
stakeholders
Report the internal and external mechanisms faortiy 4.1.7
concerns about unethical or unlawful behavior, Bvadters Communications
G4-58 42 P.121~123

related to organizational integrity, such as esizalahrough line

management, whistleblowing mechanisms or hotlines.

channel with
stakeholders
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Specific Standard disclosures

Indicate the Material Aspect
and disclosed index identified

for this year

Disclosures on Management Approach

I External |Supplementar
G4 Index Index Definition Related chaptery Page i
assurance | explanation

a. Report why the Aspect is material. Report

the impacts that make this Aspect material.

b. Report how the organization manages the

material Aspect or its impacts.

c. Report the evaluation of the managemeRliease refer to the
G4-DMA approach, including: chapters

« The mechanisms for evaluating the
effectiveness of the management approa
« The results of the evaluation of the

management approach
+ Any related adjustments to the

corresponding to
ch each aspect.

management approach

Economic In

dicator
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G4 Index

Index Definition

Related chapters

Page

External

Supplementar

assurance | explanation
2.3 Aglance at
financial
performance
Direct economic value generated and 6.2.2 Competitive
G4-ECY . . | 20, 87, 99|P.121~123
distributed salary and benefit
package
7 Social
Economic engagement
performance Financial implications and other risks and
G4-EC2opportunities for the organization's activiti®sA
due to climate change
Coverage of the organization's defined |6.2.1 Employee
G4-EC3 _ N . 87 P.121~123
benefit plan obligations rights guaranteed
. . . . 2.3 AGlance at
Financial assistance received from _ i
G4-EC4 Financial 20 P.121~123
government
Performance
Report the ratio of the entry level wage by6.2.2 Competitive
G4-EC5|gender at significant locations of operatio|salary and benefit 87 P.121~123
Market Image to the minimum wage package
Percentage of senior management at
G4-EC6 . , . NA
significant locations of operation that are
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hired from the local community.

Development and impact of infrastructure7. Social
G4-EC7,, . 99 P.121~123
indirect investments and services supported. Engagement
. 2.6 Major indirect
economic S . _ .
_ Significant indirect economic impacts, |influence on
impact G4-ECS8|. _ ) 24 P.121~123
including the extent of the impacts economy and the
degree of influenc
The percentage of the procurement budg
Procurement o ) . |4.3 CSR value
_ E4-EC9|used for significant locations of operation i 46 P.121~123
practice _ _ chain managemel
spent on suppliers local to that location
Environmental indicator
External |Supplementar
G4 Index Index Definition Related chaptery Page > i
assurance | explanation
G4-EN1 | Materials used by weight or volume NA
Raw materials Percentage of materials used that are
G4-EN2 ) . NA
recycled input materials
. - 5.6 Greenhouse
Energy consumption within the
Energy G4-EN3 o gas control and 68 P.121~123
organization _
reduction
Energy consumption outside of the
G4-EN4 NA

organization
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G4-ENS5 | Energy Intensity NA
5.6.1 Energy
G4-EN6 |Reduction of energy consumption conservation 73 P.121~123
activities
. . . 5.6.1 Energy
Reductions in the energy requirements )
G4-EN7 . conservation 73 P.121~123
products and services .
activities
5.3.1 Water
G4-EN8 |Total water withdrawal by source resource 61 P.121~123
management
Water sources significantly affected by
Water G4-EN9 | | NA
withdrawal of water
5.3.1 Water
Percentage and total volume of water
G4-EN10 resource 44 P.121~123
recycled and reused
management
Operational sites owned, leased, managed
. _ in, or adjacent to, protected areas and areas
Biodiversity G4-EN11 _ o _ _ NA None
of high biodiversity value outside protec
areas
G4-EN12|Description of significant impacts of NA None

activities, products, and services on

biodiversity in protected areas and areas of

high biodiversity value outside protected
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areas

G4-EN13|Habitat protected or restored NA None
Total number of IUCN Red List species
and national conservation list species wjth

G4-EN14habitats in areas affected by the operatigh& None

of the organization, by level of extinctior
risk

Direct greenhouse gas (GHG) emission

5.6 Greenhouse

Emissions G4-EN15 gas control and 68 P.121~123
(Scope 1) _
reduction
o 5.6 Greenhouse
Energy indirect greenhouse gas (GHG)
G4-EN16| . gas control and 68 P.121~123
emissions (Scope 2) _
reduction
o 5.6 Greenhouse
Other indirect greenhouse gas (GHG)
G4-EN17] . . gas control and 68 P.121~123
emissions (Scope 3) _
reduction
5.6 Greenhouse
G4-EN18|Greenhouse gas (GHG) emissions interjgas control and 68 P.121~123
reduction
Reduction of greenhouse gas (GHG)
G4-EN19| = . NA
emissions
CA-EN2O0 Emiccinane nfazone Aanlatina-crihctanecac NLA
U7 INZU LTINS SIUTNIS UT'UZVUlIc UCPICLII IU S2UuMNSIAariccso TN\
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(ODS)

NOx, SOx, and other significant air 5.3.2 Air pollution
G4-EN21) _ 63 P.121~123
missions prevention

. . 5.3.1 Water
Total water discharge by quality and
G4-EN22 resource 61 P.121~123

destination

management
5.3.3 Waste and
Total weight of waste by type and dispoihazardous
G4-EN23 64 P.121~123
method substance

management

Total number and volume of significant
G4-EN24| . NA None
spills
Wastewater and Weight of transported, imported, exported,
wastes or treated waste deemed hazardous undger
G4-EN25|the terms of the Basel Convention AnneNA None
I, 1, and VIII, and percentage of

transported waste shipped internationally.

. . None. The
Identity, size, protected status, and ,
. . . company's
biodiversity value of water bodies and )
: N wastewater IS
G4-EN26|related habitats significantly affected by|NA incorporated
organization's discharges of water and i P
into the

runoff )
Science Park'

U
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underground
water channel

management
Extent of impact mitigation of
G4-EN27|environmental impacts of products and |5.5 Green produc 67 P.121~123
Products and services
services Report the percentage of products sold gnd No recycled
G4-EN28|their packaging materials that are NA packaging
reclaimed by category materials
Monetary value of significant fines and
) total number of nomronetary sanctions f
Compliance G4-EN29 _ _ _ NA None
non-compliance with environmental laws
and regulations
The process [
which the
company
Significant environmental impacts of transports
_ transporting products and other goods and products and
Transportation | G4-EN30 i . . |[NA :
materials for the organization's operations, materials
and transporting members of the workfarce exerts no
significant

environmenta
impact
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Report the total environmental protectio

5.7 Introduction tg
environment,
safety, and health

Overall Status |G4-EN31 _ _ _ 77 P.121~123
expenditures and investments by type |costs accounting
management
system (ECA)
GA4-EN32 Percentage of new suppliers that were [4.3.3 Supply chain
Supplier screened using environmental criteria  [partnership
environment Significant actual and potential negative, .
) _ ) 4.3.3 Supply chain
assessment  |G4-EN33jenvironmental impacts in the supply chain X
) partnership
and actions taken
Environmental Number of grievances about environme _
) ) _ 5. Environmental
Grievance G4-EN34|impacts filed, addressed, and resolved o
_ ) _ sustainability
Mechanisms through formal grievance mechanisms
Social index: Labor practices and decent work
External |Supplementar
G4 Index Index Definition Related chaptery Page > i
assurance | explanation
Labor Report the total number and rate of new
_ _ ) _16.1 Employment
employment |G4-LA1 [employee hires during the reporting perlcStat < 81 P.121~123
u
relations by age group, gender, and region.
G4-LA2 |Report the benefits which are standard f(6.2.1 Employee 87 P.121~123

futt-time employees of the organization b

rights guaranteed
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are not provided to temporary or part-tim
employees, by significant locations of
operation.

6.2.2 Competitive
salary and benefit
package

G4-LA3

Return to work and retention rates after
parental leave, by gender

6.2.2 Competitive
salary and benefit
package

87

P.121~123

Labor Relations

G4-LA4

Minimum notice periods regarding
operational changes, including whether
these are specified in collective agreeme

NA
nts

Handled in
accordance
with Labor

Standards Act

Occupational
health and safe

G4-LA5
Ly

Percentage of total workforce represente
formal joint managemenivorker health an
safety committees that help monitor and
advise on occupational health and safety
programs

5.1 Environmenta|
protection, safety,
and health
management

55

P.121~123

G4-LA6

Report types of injury, injury rate (IR),
occupational diseases rate (ODR), lost d
rate (LDR), absentee rate (AR) and
work-related fatalities, for the total
workforce, by region and gender

5.2 Prevention an
handling of
occupational
hazards and
diseases

59

P.121~123

G4-LA7

Workers with high incidence or high risk

Of
NA

diseases related to their occupation
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Macronix
employees did
not establish &
union, but
Macronix
OSHEC
Health and safety topics covered in forma convc_anes
G4-LA8 ) ) NA meeting at
agreements with trade unions

least once
every quarter
mainly to
discuss
environmental
safety, and
health issues.

Report the average hours of training that|
Training and organization's employees have undertak(6.3.3 Macronix
. G4-LA9 . : . 93 P.121~123
education during the reporting period, by gender anfAcademy
employee category

Programs for skills management and
G4-LA1 (lifelong learning that support the continu¢6.3 Education ang
0 employability of employees and assist th{development

in managing lifelong careers

90 P.121~123
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Percentage of employees receiving regu

G4-LALl |performance and career development [6.3 Education ang 90 1121123
1 reviews, by gender and by employee development '
category
Composition of governance bodies and
Employment
_ _ breakdown of employees per employee
diversity and |G4-LA1l _ 6.1 Employment
category according to gender, age group 81 P.121~123
equal 2 . _ status
_ minority group membership, and other
opportunity . . .
indicators of diversity
Equal _ . .
_ Ratio of basic salary and remuneration o
Remuneration |G4-LA1l
women to men by employee category antNA
for Women and |3 N . .
by significant locations of operation
Men
G4-LA1 |Percentage of new suppliers that were NA
Supplier 4 screened using labor practices criteria
Assessment forG4 LAL Significant actual and potential negative
Labor Practices5 impacts for labor practices in the supply |[NA
chain and actions taken
Aspect: Labor
P _ Number of grievances about labor practices
practices G4-LAL |
) filed, addressed, and resolved through [NA
grievance 6 . :
i formal grievance mechanisms
mechanisms
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Social index: Human rights

L External |Supplementar
G4 Index Index Definition Related chaptery Page i
assurance | explanation
There are no
significant
Total number and percentage of significant investments
investment agreements and contracts that that are
G4-HR1 |, . NA .
include human rights clauses or that undergoing
underwent human rights screening human rights
screening in
Investments 2014
All new
Total hours of employee training on hun employees
rights policies or procedures concerning have
G4-HR2 |aspects of human rights that are relevanifo underwent
operations, including the percentage of SA8000 and
employees trained EICC CoC
training
There were n¢
Non-discriminatio Total number of incidents of 6.1 Employment incidents of
G4-HR3 | = . : 81 P.121~123 o
n discrimination and corrective actions takstatus discrimination
in 2014
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The company

respects
Operations and suppliers identified in employees'
Freedom of P _ PRl mpioy
. which the right to exercise freedom of right to
Association and - . - :
Collective G4-HR4 |association and collective bargaining mayA exercise
. be violated or at significant risk, and freedom of
Bargaining _ I
measures taken to support these rights association
and collective
bargaining
Operations and suppliers identified as
having significant risk for incidents of
i _ 6.2 Respect the
Child labor G4-HRS5 |(child labor, and measures taken to staff 85 P.121~123
contribute to effective abolition of child
labor
Operations and suppliers identified as
Forced or having significant risk for incidents of
6.2 Respect the
compulsory G4-HR6 (forced or compulsory labor, and measursta]cf 85 P.121~123
labor to contribute to the eliminatioof all forms
of forced or compulsory labor
. Percentage of security personnel trained in
Security . . -
) G4-HR7 [the organization's human rights policies|NA
Practices _
procedures that are relevant to operations
Indigenous G4-HR8 |Total number of incidents of violations (6.2 Respect the 85 P.121~123 There were no
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rights involving rights of indigenous peoples a/staff cases of
actions taken violations
involving
rights of
employees
Every half
year, the
company
conducts
SA8000
internal
auditing on all
departments t
examine
employees'
human rights
reviews within
the reporting
boundary

Total number and percentage of operations
Assess G4-HR9|that have been subject to human rights [INA
reviews or impact assessments

. Percentage of new suppliers that were
Supplier humanG4-HR10 NA

iahts screened using human rights criteria

[

g Significant actual and potential negative
assessment  |G4-HR11| . . NA
impacts for human rights in the supply
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chain and actions taken
Human Rights Number of grievances about human rights
Grievance G4-HR12|impacts filed, addressed, and resolved [NA
Mechanisms through formal grievance mechanisms
Social index: Society
L External |Supplementar
G4 Index Index Definition Related chapters Page .
assurance | explanation
The company
primarily
operates
within the
Hsinchu
Science and
Local Percentage of operations with implemented Industrial
- G4-S01 [local community engagement, impact  |NA Park, with the
communities .
assessments, and development programs Hsinchu
Science and
Industrial Park
as the
responsible
assessment
unit
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The company

primarily
operates
within the
: o Hsinchu
Operations with significant actual or )
. o Science and
G4-S02 |potential negative impacts on local NA _
. Industrial Park
communities

and thus exer
no significant
influence on
the
communities

Total number and percentage of operatijns
G4-S03|assessed for risks related to corruption ainA
the significant risks identified

Anti-corruption Communication and training on
G4-S04| : - NA
anti-corruption policies and procedures

Confirmed incidents of corruption and .
G4-S05| . NA None in 2014
actions taken

There were no

: . Total value of political contributions by political
Public Policies | G4-SO6 . . NA o
country and recipient/beneficiary contributions
in 2014
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Anti-competitiv

Total number of legal actions for

o behavior G4-SO7 |anti-competitive behavior, anti-trust, and [INA None in 2014
Vi
monopoly practices and their outcomes
Monetary value of significant fines and tq
Compliance G4-SO&umber of non-monetary sanctions for |NA None in 2014
non-compliance with laws and regulations
Percentage of new suppliers that were
_ . |G4-S09 |screened using criteria for impacts on  |[NA
Supplier social _
: society
Impact — ; :
Significant actual and potential negative
assessment  (G4-SO1| . ,
0 impacts on society in the supply chain anNA
actions taken
Grievance . .
_ Number of grievances about impacts on
Mechanisms forG4-SO1 _ )
society filed, addressed, and resolved |NA

Impacts on 1
Society

through formal grievance mechanisms

Social index: Product responsibility

G4 Index

Index Definition

Related chapters

Page

External
assurance

Supplementar
explanation

Customer healt

N
G4-PR1]
and safety

Percentage of significant product and ser
categories for which health and safety
impacts are assessed for improvement

NA
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Total number of incidents of naempliance
with regulations and voluntary codes

G4-PR2|concerning the health and safety impacts|HA None in 2014
products and services during their life cygle,
by type of outcomes
Type of product and service information
required by the organization's procedures for
product and service information and
G4-PR3 _ N NA
labeling, and percentage of significant
product and service categories subject to
such information requirements
Product and — ,
. . Total number of incidents of naempliance
service labeling ) )
with regulations and voluntary codes .
G4-PR4 _ e INA None in 2014
concerning product and service information
and labeling, by type of outcomes
) 4.3.2 Creating
Results of surveys measuring customer
G4-PR5 . customer a7 P.121~123
satisfaction _ i
satisfaction
G4-PR6|Sale of banned or disputed products NA None in 2014
Marketing Total number of incidents of naempliance
Communication with regulations and voluntary codes .
G4-PR7 NA None in 2014

S

concerning marketing communications,

including advertising, promotion, and
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sponsorship, by type of outcomes

Total number of substantiated complaints

Customer _ . ,
fvac G4-PR8regarding breaches of customer privacy aNé None in 2014
P y losses of customer data
Monetary value of significant fines for
) non-compliance with laws and regulations _
Compliance G4-PRD NA None in 2014

concerning the provision and use of prod
and services
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